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INTERNAL RULES
on

COLLECTION, PROCESSING, ARCHIVING, STORAGE, DESTRUCTION
AND PROTECTION OF PERSONAL DATA IN THE REGISTER OF
COUNTERPARTIES AND PROCEDURE FOR THE EXERCISE OF THE RIGHTS
OF DATA SUBJECTS

SECTION I

GENERAL PROVISIONS
Subject matter

Article 1. /1/ These Rules (hereinafter referred to as Rules/the Rules) are issued
by

Talent Hunter Ltd as a personal data controller (hereinafter also referred to as Controller).

/2/ The Rules shall determine the procedure for collection, processing, storage,
archiving, destruction and protection of personal data by the Controller in connection with
the conclusion, modification, performance, termination/rescission of commercial /civil/
contracts between Talent Hunter Ltd and third parties, as well as in connection with any
other annex, additional agreement and/or protocol establishing legal relationships with a
third party, except in in the case of employment and/or civil contracts with natural persons.

/3/ The rules shall regulate the rights, obligations and responsibility in the event of
non- fulfillment of the obligations by:

1. data subjects — natural persons who are party to a specific commercial contract
concluded with the Controller; natural persons who represent or are employees of
a counterparty of the Controller; natural persons whose personal data the Controller
collects, processes, stores and destroys by virtue of their explicit consent given for and upon
the exercise of its lawful activity and in protection of its legitimate interest relating to
selection or other inquiry with a view to future, potential establishment of an

employment or other legal
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relationship; natural persons whose personal data the Controller collects, processes, stores
and destroys by virtue of a contract and/or another form assigning to it an activity of
selection and/or other inquiry with a view to future, potential establishment of an
employment relationship between the counterparty and the respective natural persons;

2. data processors — the employees who, in the performance of their
function or by order of the Controller, collect, process, store, archive or destroy
personal data /data processors/;

3. data users — natural persons, legal persons and/or bodies performing public
functions who/which, by virtue of a law or the internal rules of the Controller, have access

to the personal data /data users/.

Article 2. /1/ The rules shall regulate:

1. The procedure for keeping, maintaining and protecting personal data in the
Register of Counterparties.

2. The procedure and rules for collecting, processing, storing, archiving,
destroying the personal data by Talent Hunter Ltd as a controller and/or processor.

3. The rights and obligations of the data processors and users, their
responsibility in the event of non-fulfillment of these obligations in the Register of
Counterparties.

4. The procedure and rules for the implementation of the rights of
information of the data subjects whose personal data are collected, processed, stored,
archived, destroyed in the Register of Counterparties.

5. The procedure and rules for the implementation of the right of access of data
subjects, public authorities and third parties to the personal data that are collected,
processed and stored in the Register of Counterparties.

6. The procedure and rules for the implementation of the right of data
subjects to rectification and supplementing of inaccurate and/or incomplete personal

data that are processed, stored, archived, destroyed in the Register of Counterparties.
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7. The procedure and rules for the implementation of the right of data subjects
to erasure of the personal data (the right to be forgotten) that are processed, stored,
archived, destroyed in the Register of Counterparties.

8. The procedure and rules for the implementation of the right of data subjects
to object processing of the personal data that are processed, stored, archived, destroyed
in the Register of Counterparties, including the objection that personal data should
not be subject to an automated decision which includes profiling.

9. The procedure and rules for the implementation of the right of data
subjects to notification in case of breach of the security of the personal data that are
processed, stored, archived, destroyed in the Register of Counterparties.

10. The procedure and rules for the implementation of the relationships

of Talent Hunter Ltd, as a controller, with the Commission for Personal Data Protection.

Purpose of the Rules

Article 3. /1/ The purpose of the Rules is to create a legal form and organization,
which shall ensure and guarantee the collection, processing, storage, archiving and
destruction of personal data in full compliance with the requirements of Regulation
2016/679, the Personal Data Protection Act, the regulations on their implementation
and the instructions of the Commission for Personal Data Protection.

/2/ The purpose of the Rules is to create a legal form and organization in the process
of collecting, processing, storing, archiving and destroying the personal data that
will fully guarantee their protection and security within the meaning of Regulation
2016/679, the Personal Data Protection Act, the regulations on their implementation
and the instructions of the Commission for Personal Data Protection.

/3/ The purpose of the Rules is to create a procedure and organization for the
exercise of the right to information, access, rectification and supplementing, erasure,
objection and notification in the event of a security breach, which will ensure and

guarantee to the data subjects their lawful and effective implementation.

3A Nikelay Haitov Str, Sofia +35929831572 www_talenthunter-bg.com Parct of }TﬂLENT



EECEHATAENT ALERCY BECEATLINT Acucy | RECRUITHMENT

HUNTER

Compliance of the Rules with Regulation 2016/679, the Personal Data
Protection Act and other regulatory acts

Article 4. /1/ The Rules are issued by Talent Hunter Ltd pursuant to
Regulation 2016/679, the Personal Data Protection Act/PDPA/, in conjunction with Article
4 of Ordinance No. 1 of 30 January 2013 on the minimum level of technical and
organizational measures and the permissible type of personal data protection, issued by the
Chairman of the Commission for Personal Data Protection and in fulfillment of his duties
as a data controller.

/2] Upon amendment to the provisions of the regulatory acts mentioned in the
previous paragraph or other regulatory acts specified in these Rules, the Controller
must, within 10 working days after their promulgation, make the necessary changes to
the latter.

/3/ In the event that the Controller does not make the necessary changes to the
Rules and does not bring their content into line with the amendments to the PDPA
and/or other regulatory acts, the data processors, data subjects, as well as all other
persons who are their addressees shall be entitled to refuse to fulfill the obligations arising

from the relevant texts that do not comply with the regulatory framework.

SECTION 11
APPLICATION OF THE INTERNAL RULES
Effect of the Rules over time

Article 5. The Rules shall enter into force on the date of their approval.

Effect of the Rules on persons
Article 6. /1/ The Rules shall

apply to:
1. The Controller, the data processors, the users, the persons to whom the

Controller provides access, as well as to all third parties who, by virtue of a law, are
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entitled to access to another person’s data that are collected, processed, stored, archived

and destroyed in the Register of Counterparties.

2. all natural persons who are representatives or a party to an existing
commercial /civil/ contract concluded with the Controller; natural persons who are
employees of a current counterparty of the Controller, whose personal data are already
collected, processed, stored, archived and destroyed or are to be collected, processed,
stored, archived and destroyed in the Register of Counterparties,

3. all natural persons who are a party to a specific
terminated/rescinded/performed commercial /civil/ contract concluded with the Controller
or natural persons who are employees of a former counterparty of the Controller, whose
personal data are collected, processed, stored, archived in the Register of Counterparties
and not have been destroyed and/or transmitted to other state authorities, including the
relevant state archives for storage /if they are subject to it/.

4. all natural persons whose personal data the Controller collects, processes,
stores and destroys by virtue of their express consent given for and in the exercise of its
lawful activity and in protection of its legitimate interest relating to the selection or other
inquiry with a view to future, potential establishment of an employment or other legal
relationship;

5. all natural persons whose personal data the Controller collects, processes,
stores and destroys by virtue of a contract and/or other form assigning to it an activity of
selection and/or other inquiry with a view to future, potential establishment of an
employment relationship between a counterparty of the Controller and the respective
natural persons.

6. All subjects that are not explicitly mentioned in the previous paragraphs
for whom the Rules give rise to obligations, rights or responsibilities.

/2/ The Rules shall enter into force and give rise to rights, obligations

and responsibilities from the date of the persons’ acquaintance with their content.
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/3/ The Controller shall bring the Rules to the knowledge of the abovementioned

persons within 10 working days from their adoption.

SECTION III

TYPES OF PERSONAL DATA THAT ARE COLLECTED,
PROCESSED, STORED, ARCHIVED AND DESTROYED IN THE
REGISTER OF COUNTERPARTIES

Personal data on physical identity

Article 7. /1/ The Controller shall collect, process, store, archive and destroy
personal data on the physical identity of the subjects as follows: full names, personal
identification number, number of identity card or other identity document, date and place
of issue, up-to-date permanent address, current address, telephone number, name and
position of a contact person.

/2/ The personal data are necessary for the lawful implementation of the rights
and obligations of the Controller and its counterparties, including for conclusion,
modification, performance, termination/rescission of commercial contracts between
Talent Hunter Ltd and its counterparties, as well as any other contract establishing
relationships with a third party
/except in the cases of an employment and/or civil contract with a natural person/; for
contacting the representatives of the respective counterparty regarding the
performance, termination/rescission of the relevant legal relationship; for
implementation of its lawful activity and in protection of its legitimate interest relating
to selection or other inquiry with a view to future, potential establishment of an
employment or other legal relationship; for implementation of the activities for selection
and/or other inquiry assigned with the commercial contract with a view to future, potential
establishment of an employment relationship between the counterparty of the Controller

and the respective natural persons, etc.
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/3/ The personal data shall be provided on the basis of the fulfillment of obligations
that are assigned in the respective commercial contract concluded with the counterparty
under the Commercial Act (CA), the Obligations and Contracts Act (OCA), the Health
and Safety at Work Act (HSWA), the Accountancy Act (AA), the Value Added Tax
Act (VAT Act), the Corporate Income Tax Act (CITA), and the regulations on their

implementation.

Personal data on representative functions, professional activity and bank

accounts Article 8. /1/ The Controller shall collect, process and store personal
data on representative functions, professional activity such as: exercised
representative functions, occupied positions, performed functions, completed projects,
type, content and status of the projects /national, international/, bank account

numbers, correspondence addresses for the

implementation of the activities assigned with a commercial contract;
professional qualification, professional experience and other personal data for the
purposes of its lawful activity and in protection of its legitimate interest relating to
selection or other inquiry with a view to future, potential establishment of an employment
or other legal relationship for which the subjects have given it their explicit consent;
professional qualification, professional experience and other personal data for the
purposes of selection and/or other inquiry with a view to future, potential establishment
of an employment relationship between the counterparty of the Controller and the
respective natural persons are designated/agreed between the Controller and the
counterparty, etc.

/2/ The personal data are necessary for the lawful implementation of the rights
and obligations of the Controller and its counterparties in the respective legal relationship,
including for conclusion, modification, performance, termination/rescission of
commercial contracts between Talent Hunter Ltd. and third parties, as well as any other

contract establishing legal relationships with a third party /except in the cases of an
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employment and/or civil contract with a natural person/; contacting the representatives of
the respective counterparty in connection with the performance, termination/rescission of
the relevant legal relationship; for the purposes of his lawful activity and in protection of
its legitimate interest relating to selection or other inquiry with a view to the future,
potential establishment of an employment or other legal relationship for which the
subjects have given it their explicit consent; for carrying out the selection and/or other
inquiry with a view to the future, potential establishment of an employment
relationship between the counterparty of the Controller and the respective natural persons
in the execution of a contract between the Controller and the counterparty, etc.

/3/ The personal data are provided on the basis of fulfillment of normative
obligations, set out in the respective contract concluded with the third party, the
Commercial Act (CA), the Obligations and Contracts Act (OCA), the Health and
Safety at Work Act (HSWA), the Accountancy Act (AA), the Value Added Tax Act
(VAT Act), the Corporate Income Tax Act (CITA), and the regulations on their

implementation.

SECTION 1V
DOCUMENTS COLLECTED, PROCESSED AND STORED IN
THE REGISTER OF COUNTERPARTIES

Purpose of the documents

Article 9. /1/ All the personal data which are necessary for the Controller for the
lawful conclusion, modification, performance, termination/rescission of commercial
/civil/ contracts between Talent Hunter Ltd and third parties, as well as any other
contract establishing legal relationships with a third party /except in the cases of an
employment and/or civil contract with a natural person/ shall be collected, processed,
stored, archived and destroyed in the Register of Counterparties.

/2/ The personal data which the Controller must obtain in the fulfillment

of its obligations under the the Commercial Act (CA), the Obligations and Contracts Act
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(OCA), the Health and Safety at Work Act (HSWA), the Accountancy Act (AA), the Value
Added Tax Act (VAT Act), the Corporate Income Tax Act (CITA), and the regulations on
their implementation, etc. shall be collected, processed, stored, archived and
destroyed in the Register of Counterparties.

/3/ The personal data which are specified/agreed in the contract between the
Controller and the counterparty and are necessary for carrying out the selection and/or
other inquiry with a view to future, potential establishment of an employment
relationship between the counterparty of the Controller and the respective natural persons
shall be collected, processed, stored, archived and destroyed in the Register of
Counterparties.

/4/ The personal data for which the subjects have given the Controller their
explicit consent for the purposes of its lawful activity and in protection of its legitimate
interest relating to selection or other inquiry with a view to future, potential establishment
of an employment or other relationship shall be collected, processed, stored, archived and
destroyed in the Register of Counterparties.

/5/ The personal data which the Controller, by virtue of its internal acts, rules,
statutes and at its discretion, receives in order to protect effectively its interests

relating to the

conclusion, modification, performance, termination/ rescission of commercial /civil/
contracts between Talent Hunter Ltd and third parties, as well as any other contract
establishing relationships with a third party /other than the cases of an employment
and/or civil contract with a natural person/ shall be collected, processed, stored,
archived and destroyed in the Register of Counterparties.

/6/ The types of documents which, by virtue of a law, regulation or an act of
the Controller, are necessary to enable the lawful implementation of the subjective
rights and obligations of employees and contractors shall be collected, processed, stored,

archived and destroyed in the Register of Counterparties.
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Main types of documents

Article 10. /1/ Talent Hunter Ltd, as a controller within the meaning of Article
3 (1) of the PDPA, shall be entitled to request, collect, process and store the following
documents:

1. Identity documents for the identification of the respective counterparty,
where it is required by law.

2. Certificate of good standing or excerpts from the relevant registers

(for example, Commercial Register and Register of Non-Profit Legal Entities).

3. Bank account certificate; invoices relating to price payment; statements
required by
law.
4. Documents for which the subjects have given their explicit consent.
5. Documents which are specified/agreed in the contract between the

Controller and

the counterparty and are necessary for the selection and/or other inquiry with a view to
future, potential establishment of an employment relationship between the
counterparty of the Controller and the respective natural persons.

/2/ In case of failure to provide the originals of the documents, copies thereof that
duly guarantee the conformity to the original content may also be processed with the
consent of the controller.

/3/ 1If it is necessary the relevant supporting documents to be kept by the

controller, originals or copies thereof may be provided.

/4/ The listing of the required documents is not exhaustive and the data controller

may request other documents in connection with the data that are subject to processing.

SECTION V
PERSONS RELATED TO THE REGISTER OF COUNTERPARTIES

Processors of personal data in the Register of Counterparties
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Article 11. A data processor for the purposes of these Rules shall be the natural or
legal person who/which, by office, order or contract, updates, records, modifies,
organizes, copies, completes, stores, maintains, uses personal data, makes inquiries,
obtains information from personal data in connection with the processing of the
documentation of the controller, stores, archives, deletes, destroys and otherwise
treats the personal data in the Register of Counterparties.

Article 12. /1/ Data processors of the Register of Counterparties shall be the
employees holding the position: assistant junior specialist of human resources, junior
specialist of human resources, specialist of human resources, team leader.

/2/ The rights and obligations of the processors of personal data in the Register
of Counterparties shall be regulated in these rules, in the job descriptions, in the
statements that they have signed (Appendix No. 1), in the orders of the controller and

other procedures of Talent Hunter Ltd.

Obligations of the data processor

Article 13. The data processor shall have the following obligations:

1. to collect, process, store, archive and destroy the personal data in the
Register of Counterparties, subject to the requirements of Regulation 2016/679, the PDPA,
these Rules, the statements signed and the orders of the Controller.

2. to collect only the personal data determined by type and content, as well as
to process, store, archive and destroy them for the purposes and in the manner

determined by the Controller.

3. to collect, process, store, archive and destroy the personal data in the
Register of Counterparties in such a manner as to prevent their disclosing, submitting or
making known to third parties who are not entitled to it.

4. to collect, process, store, archive and destroy the personal data in the

Register of Counterparties in a manner that guarantees their security and protection.
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5. to interact with the other processors in the collection, processing, storage,
archiving and destruction of the personal data in a manner that guarantees the application
of the PDPA and these Rules.

6. to inform in the manner described in these Rules any natural person whose
personal data are collected in the Register of Counterparties.

7. to ensure that the natural persons complete the written documents that are
required upon informing, to collect and store the written documents completed by them.

8. to implement the right of access of any natural person to his or her personal
data in the Register of Counterparties in the manner described in these Rules.

0. to implement the right of rectification, of erasure /right to be forgotten/,
objection of any natural person regarding the collected, processed, stored, archived
personal data in the Register of Counterparties in the manner described in these Rules.

10. to keep and complete the Register for the exercise of the rights of data
subjects in the manner described in these Rules.

11. to file duly in the Register for the exercise of the rights of data subjects any
submitted application for the exercise of the relevant right, to examine it and check its
lawfulness within the stipulated time limit, to draw up a refusal, a reply, a certificate
for the provision of the requested information, to serve on the person the requested and/or
provided information.

12. to inform the data protection officer of any breach of these Rules, of
any risk or danger to the security and confidentiality of the personal data that become

known or available to it.

Obligation to keep secret the available personal data

Article 14. /1/ All personal data from the Register of Counterparties, which
become available to the data processors during or in connection with the performance of
their duties, shall be confidential information of the highest sensitivity for the employer as

a data controller.
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/2] The personal data from the Register of Counterparties may not be disclosed in
any form and to anyone, may not be shared, discussed, commented on, used, interpreted
during and after the termination of the activities for their collection, processing, storage,
archiving and destruction.

/3/ The data processors shall be responsible to the controller and the respective
natural person for any material and/or non-material damage caused as a result of improper
actions or inactions related to a breach of the rules on protection and confidentiality, where
the damage is a direct and immediate consequence of the actions/inactions of the data
processor, user, or data protection officer.

/4/ Disciplinary responsibility may also be imposed on data processors, if they
are subject to such responsibility, including disciplinary dismissal.

/5/ As a controller, Talent Hunter Ltd shall ensure the protection of the personal
data in the area by means of controlling access to the building and the work premises with
individual cards for each employee/contractor, a key and special access mode for outside

visitors.

Obligation to treat personal data lawfully and correctly

Article 15. /1/ The data processors, users and data protection officers must treat
the personal data from the Register of Counterparties only within the statutory purposes
and the purposes determined by the controller, while preserving their authenticity,
completeness and accuracy.

/2] The personal data from the Register of Counterparties shall not be
altered, supplemented, deleted at the discretion of the data processors, users and data
protection officers without an explicit decision of the controller, a change in the current

legislation or in these Rules.

/3/ The processors, users and data protection officers shall be responsible to
the Controller or the respective natural person for any material and/or non-material damage

caused as a result of improper actions or inactions related to the change, supplementing,
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deletion of personal data, where the damage is the direct and immediate

consequence of the actions/inactions of the processor, user or data protection officer.

SECTION VII
INFORMING THE SUBJECTS WHOSE PERSONAL DATA
ARE COLLECTED IN THE REGISTER OF COUNTERPARTIES

Content of the obligation to inform

Article 16. The Controller must inform each natural person before collecting his
or her personal data about the following circumstances:

1. The data that he or she has provided are personal data within the meaning of
the PDPA and as such they are subject to special protection arrangements.

2. Pursuant to Regulation 2016/679 and the PDPA, any person has a right of
access to the documents that contain his or her personal data, subject also to these Rules.

3. Pursuant to Regulation 2016/679 and the PDPA, any person has a right to
rectification of the collected personal data when they are incorrect, incomplete, inaccurate.

4. Pursuant to Regulation 2016/679 and the PDPA, any person has a right
of erasure (right to be forgotten), right to object to the processing of personal data, right
to object to the disclosure or use of his or her personal data for direct marketing purposes,
right to be notified prior to the first disclosure of his or her personal data for direct
marketing purposes.

5. Pursuant to Regulation 2016/679 and the PDPA, any person has a right to be
informed in the event of a breach of the security of his or her personal data and of his or
her right to file a complaint with the Commission for Personal Data Protection.

6. The Controller undertakes to collect, process, store, archive, destroy, use
and grant access to his or her personal data for the sole purpose of the implementation

of the rights and obligations under the employment /civil/ legal relationship.
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7. The Controller undertakes to collect, process, store, archive, destroy, use
and grant access to his or her personal data, guaranteeing that they are kept secret from
other employees or third parties and ensuring their security and protection.

8. The Controller undertakes not to disclose the personal data to third
parties, except with the written consent of the person or in cases specified in a statutory

act.

Persons who fulfill the obligation to inform
Article 17. The obligation to inform shall be fulfilled by the following
positions: assistant junior specialist of human resources, junior specialist of human

resources, specialist of human resources, team leader.

Fulfillment of the obligation to inform upon collection of personal data

Article 18.  /1/ The Controller must inform about the circumstances referred
to in Article 20 any person whose personal data are collected in connection with the
establishment of a future commercial or civil legal relationship /other than an
employment or civil legal relationship with a natural person/, as well as any person
whose personal data are collected in connection with the selection or other form of inquiry
in the performance of a contract.

/2/ When sending a request for the submission of a tender/contract offer, the text
which constitutes Appendix No. 2 to these Rules shall be written at the end of each
contract.

/3/ The obligation to inform shall be fulfilled by the following positions: assistant
junior specialist of human resources, junior specialist of human resources, specialist
of human resources, team leader.

/4/ The manager of Talent Hunter Ltd shall exercise incidental and ongoing
control over the manner in which the obligation to inform is fulfilled, in compliance with

the manner set out in the Rules.
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SECTION VIII
COLLECTION OF PERSONAL DATA

Initial collection of personal data

Article 19. /1/ The personal data in the Register of Counterparties shall be
collected before the relevant legal relationship is established and/or modified.

/2/ The personal data shall be collected in writing — on paper and/or on a
technical medium.

/3/ Only the types of personal data and only the types of written documents
that are determined by the Controller shall be collected.

/4/ Provided that a data subject submits personal data or a written document
containing personal data which the Controller does not request or prohibit to be collected,
the document shall be returned immediately to the subject or, if it is impossible to be
returned, shall be immediately destroyed.

/5/ Personal data shall be collected from the following positions: assistant
junior specialist of human resources, junior specialist of human resources, specialist
of human resources, team leader, subject also to the obligations set out in these Rules.

/6/ Other employees or third parties, outside those mentioned in the previous
paragraph, shall not be entitled to collect the personal data from the Register of
Counterparties.

/7] By way of exception, the Controller may, by written order, assign to other
employees the collection of personal data. The order shall specify: the persons/positions
to whom/which the collection of personal data from the Register of Counterparties is
assigned; the period of assignment and the collection procedure. In this case, the authority
assigning the collection of personal data must declare them confidential information and
prohibit their disclosure in any form and to anyone, ensuring also that a confidentiality
and non-disclosure statement is signed, and acquaintance with these Rules.

/8/ The processors shall not be entitled to collect personal data and written
documents containing personal data in the presence of persons who are not processors

of the respective personal data or are not users with access to the respective personal data.
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Procedure for the initial collection of personal data
Article 20. /1/ The documents containing personal data shall be collected in one

copy and shall be distributed as follows:

1. the original documents shall be returned to the holder: identity
documents, bank account certificate, certificates of good standing.

2. documents that remain: contracts, agreements, annexes, offers, notarial acts,
invoices, tenders, proposals, statements, extracts from the relevant registers (for example,
Commercial Register and Register of Non-Profit Legal Entities), documents on briefings
and the like.

3. the documents that are collected for the implementation of selection and/or
other form of inquiry in the performance of the lawful activity and in protection of
the Controller’s legitimate interest, for which the subjects have given their explicit
consent.

4. the documents that are collected for the implementation of the selection
and/or other form of inquiry in the performance of the contract between the Controller and
the counterparty shall be submitted to the counterparty in accordance with the
agreed/determined procedure.

/2/ The paper documents remaining with the controller shall be collected and filed in:

1. the dossier kept in connection with the respective legal relationship for
which the data are required.

2. the dossiers relating to invoices issued and amounts received.

/3/ The personal data collected from an identity document, bank account
certificates, representative functions, positions held shall be entered in:

a/ draft documents in an electronic form on the information server;

b/ The access to the information server shall be encrypted. Each employee shall
connect to the IT systems of Talent Hunter Ltd with an individual user name and

password, but he or she will also have a personal certificate of access.
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/4/ Personal data on a technical media shall be stored in files/directories

on the information server, which shall be accessed only by the data processors.

Subsequent collection of personal data

Article 21. /1/ The Controller shall be entitled at any time to collect personal data
that are new and different in kind and content, when they are necessary for the
implementation of the rights and obligations of the counterparties in the respective legal

relationships /other than

employment or civil ones with natural persons/ or for the implementation of its legal rights
and obligations.

/2/ The subsequent collection of personal data shall be subject to full compliance
with the requirements of these Rules.

/3/ The subsequent collection of personal data shall be carried out by the data
processors referred to in Article 16.

/4/ Other employees or persons, except those that are explicitly stated in the
previous paragraph, shall not be entitled to collect personal data.

/5/ The processors shall not be entitled to collect personal data and written
documents containing personal data in the presence of persons who are not processors
of the respective personal data or are not users with access to the respective personal data.

/6/ The subsequent collection of personal data shall be done in writing (on paper

and/or on a technical medium) in the manner described in these Rules.

SECTION IX

PROCESSING OF PERSONAL DATA

Processing of personal data

Article 22. /1/ Processing of personal data in the Register of Counterparties is any
use, recording, copying, reproduction on another medium/media, use related to the

processing of other types of personal data, updating, maintenance, retaining in the
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memory, storage, etc. of collected personal data for the purpose of implementing the
rights and obligations of the counterparties in commercial or civil legal relationships
/other than employment or civil ones with natural persons/ or for the implementation
of the legal rights and obligations of the controller.

/2/ Within the meaning of these Rules, processing is ongoing and incidental.

Ongoing processing of personal data
Article 23. /1/ Ongoing processing of personal data is any processing,
irrespective of the frequency /daily, weekly, monthly, every three months, etc./, which

is necessary for the

implementation of constantly arising rights and obligations of third parties -
counterparties in commercial or civil legal relationships /other than employment or
civil ones with natural persons/ or of the Controller.

/2/ The ongoing processing of personal data shall be carried out by the data
processors referred to in Article 16 of these Rules.

/3/ By way of exception, the Controller may, by written order, assign to other
employees to process personal data. The order shall specify: the positions to which
the processing of personal data from the Register of Counterparties is assigned; the
assigned period of processing and the processing procedure. In this case, the persons
assigning the processing of personal data shall declare them confidential information and
shall prohibit their disclosure in any form and to anyone, ensuring also that a
confidentiality and non-disclosure statement is signed, and acquaintance with these
Rules.

/4/ Employees or other persons outside the designated data processors shall
be prohibited from processing the personal data in the Register of Counterparties.

/5/ The data processors must process personal data in person and must personally
use and treat the written documents, files, electronic media, which contain the personal

data.
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/6/ The processors may not transmit, provide, display or make available the
content of a written document, file and electronic medium, which contain personal data
of persons who are not designated as processors of the respective personal data or are not
users with access to the respective personal data.

/7/ The processors are required, after the processing of the documents, folders and
other written materials containing personal data, to put them in the designated places or
return them in the relevant dossiers.

/8/ The processors are required, after the processing on a technical medium, to close
the files or electronic media containing personal data and/or to shut down their computer.

/9/ The processors may not process written documents containing personal data
in the presence of persons who are not processors of the respective personal data or are not

users with access to the respective personal data.

/10/ After the end of the working time, the processors may not leave any
documents, folders, materials, accessible switched on computers, which contain
personal data, in their workplaces and in the work premises.

/11/ The processors may not take any type of written documents, folders or
materials, computers containing personal data outside of the area of Talent Hunter
Ltd, except upon notice /permission/ of the controller.

Incidental processing of personal data

Article 24. /1/ Incidental processing of personal data is any one-time processing
that is necessary for the implementation of incidentally arising rights and obligations of
employees, contractors and/or of the controller.

/2] The Controller shall, by written order, specify: the legal grounds on which
the incidental processing is assigned and the types of personal data that are subject
to such processing; the positions to which incidental processing is assigned; the period
of incidental processing; the position/person providing them with the processed data;
special rules for handling personal data; declaring processed personal data as

confidential information and prohibiting their disclosure in any form and to anyone.
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/3/ The processors may not transmit, provide, display or make available a
written document containing personal data, or the content of information made known
to them about personal data of persons other than those specified in the order of the
controller.

/4/. The processors must, after processing the documents, folders and other
materials containing personal data, place them in the respective dossiers.

/5/ The processors may not process written documents containing personal data in
the presence of persons who are not processors of the respective personal data or are not
users with access to the respective personal data.

/6/ The processors may not leave documents and materials containing personal data
in their workplaces and in the work premises after the end of the working time.

/7! The processors may not carry any type of documents or materials containing
personal data outside of the area of the enterprise, except upon notice /permission/ of the

Controller.

SECTION X

STORAGE OF PERSONAL DATA

Storage of personal data on paper

Article 25. /1/ Documents on paper containing personal data from the Register
of Counterparties shall be stored in the dossier which is kept in connection with the
relevant commercial or civil legal relationship in Talent Hunter Ltd.

/2/ The dossiers referred to in paragraph 1 shall be stored in special/filing cabinets
in the premises, which are the workplace or archive of the data processors.

/3/ The special/filing cabinet shall be locked with a key which shall be stored in a
place known only to the data processors who handle the documents from the respective
cabinet.

/4/ The data processors who are designated to use the keys may not submit them to

other persons, except after an explicit order and/or with the knowledge of the controller.
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/5/ The data processors who are designated to use the keys may not leave
them unattended in their workplaces, in the work premises, on the doors of the
special/filing cabinet.

/6/ The data processors who are designated to use the keys must store the keys
in the designated place at the end of the working time.

/7/ The data processors who use the keys may not take them outside of the area of
Talent Hunter Ltd, except upon notice /permission/ of the controller.

Storage of personal data on a technical medium

Article 26. /1/ The documents on a technical medium shall be stored on a hard
disk and/or a server.

/2/ Only data processors shall have access to personal data files and it shall be
protected with a password.

/3/ The access password shall be individual and available only to the personal
data processors. The password shall be changed by a controller every 3 months.

/4/ The data processors may not submit their password to other persons, including
other data processors, except after an explicit order and/or with the knowledge of the
controller.

/5] The data processors may not make their password available to third parties.

/6/ The software programs which are used in the processing of personal data
shall be adapted to the requirements of the PDPA and these Rules. The software program
shall contain an antivirus program.

Article 27. /1/ Each processor shall use an own computer located in a lockable room.

/2/ Only data processors can access the room by means of:

A service access card and an own key.

/3/ The designated data processors may not submit their service card or room
key to other persons, except after an explicit order and/or with the knowledge of the

controller.
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/4/ The designated data processors may not leave their service card or room
key unattended in their workplaces, in the work premises, or on the doors of the work

premises.

SECTION XI

ARCHIVING AND DESTRUCTION

Article 28. /1/ Within the statutory time limit or within the time limit for which
the persons have given their explicit consent, the dossiers with all documents containing
personal data shall be archived by the data processors.

Article 29. /1/ The archiving of personal data on a technical medium shall be done
on a server and the information shall be encrypted.

Article 30. /1/ Collected personal data that are not stored and archived shall be
destroyed in a way that ensures that they will not be reproduced and/or preserved,
and that the data subjects will not be identified.

/2/ Each month, the data processors shall determine the types of personal data and
their media that are subject to destruction.

/3/ The data processors shall personally destroy the written documents containing
the personal data by means of shredding.

/4/ The data processors shall personally erase the files containing personal data.

/5/ By way of exception, by written order, the controller shall assign to other
employees the destruction of the designated personal data. The order shall specify: the
positions to which the destruction of the personal data of the Register of Counterparties is

assigned; the period of

assignment and the destruction procedure. In this case, the persons assigning the
destruction of personal data must declare them confidential information and prohibit their
disclosure in any form and to anyone, ensuring also that a confidentiality and non-

disclosure statement is signed, and acquaintance with these Rules.
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/6/ 1t is prohibited to designate employees or persons other than those designated
as data processors for destruction and to destroy the personal data in the Register of

Counterparties.

SECTION XII

ACCESS TO ANOTHER PERSON’S DATA

Access by state and public authorities

Article 31. /1/ Access to the personal data in the Register of Counterparties shall
be granted to all state or public authorities, which by virtue of a special statutory act are
entitled to such access, including, but not limited to: the Commission for Personal Data
Protection, the investigation authorities, the prosecutor’s office, the court, the State
Agency for National Security, the National Revenue Agency, the General Labour
Inspectorate Executive Agency, their employees, the Ministry of Interior, etc.

/2/ The Controller must grant the access to the personal data in the Register
of Counterparties requested by the state authorities within the scope of their competences
without any written or oral permission from their holder.

/3/ Access shall be granted by the respective data processor or officer responsible
for the protection of the personal data in the Register of Counterparties.

/4/ Access shall be granted to personal data and the documents containing
them as specified by the authority.

/5/ In cases where expert examinations are assigned in proceedings conducted
by or against the controller, access for the respective expert/experts shall be allowed
only on presentation of an explicit document issued by the authority wherein the respective
proceedings are pending, indicating the type and the tasks of the assigned expert
examination or the type and nature of the personal data and the type and nature of the
documents containing them and after signing a confidentiality statement by the expert

(Appendix No. 3).
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16/ Access shall be granted after notification to the controller, who will assess
the lawfulness of the requested access in view of the availability of the relevant personal
data.

/7] The officials shall be provided with the document personally and in such a way
as to guarantee the protection of the personal data in them.

/8/ The right of access of officials from a state or public authority shall be exercised
in the presence of the following positions: assistant junior specialist of human resources,
junior specialist of human resources, specialist of human resources, team leader, who
shall not interfere with the activities of the competent authorities, but shall perform the
controller’s duties related to the preservation and protection of provided personal data

within the meaning of the Personal Data Protection Act.

SECTION XII

RIGHT OF ACCESS, RECTIFICATION, OBJECTION, ERASURE
OF PERSONAL DATA

Right of access to own personal data

Article 32. /1/ Any person whose personal data are available in the Register
of Counterparties shall have the right of access, rectification, objection and erasure.

12/ Access to their personal data, rectification of the collected and stored personal
data, objection to the collection of personal data and erasure of the collected and stored
personal data shall have: the natural persons-counterparties; the natural persons-legal
representatives of counterparties; the natural persons-attorneys of counterparties,
employees of counterparties; the natural persons who have given their explicit consent
to participate in the selection or other form of inquiry in the framework of the
implemented legal activity and legitimate interest of Talent Hunter Ltd; the natural
persons who have participated in the selection and/or other form of inquiry in the
performance of a contract between the Controller and its counterparty.

Article 33. /1/ A person who requests access or rectification, objects or requests

erasure should state it personally.
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/2] The person shall complete an application for access, rectification, objection

or erasure in a standard form approved by the controller /Appendix No. 4/.

/3/ The application shall be in writing and shall have the following content:

1. Name, address and other data required for the controller to identify him
or her. Information about the current address /which is also the correspondence address/,
telephone, fax, etc.

2. Indication of the right which he or she wishes to exercise and a
description of the information which he or she wishes to obtain, to be rectified, to
which he or she objects or wishes to be erased.

3. Signature, date of submission of the application.

/4/ Granting of access, rectification, objection and erasure without a duly
completed application are prohibited.

Article 34. If the person requests access, he or she shall also specify the preferred
form of access to his or her personal data as follows:

- oral information;

- written information;

- a personal review of the documents in which they are contained;

- submission of the data on paper or by electronic means.

Article 35. /1/ The person requesting access may submit the application
through an attorney.

/2/ The person shall fill in a power of attorney in a standard form approved by
the controller.

/3/  The power of attorney shall be made in plain written form and shall have
the following content:

1. Name, address and other data required for the controller to identify the

authorized
person.

2. It shall explicitly state:
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a/ the data of the person who is authorized to submit an application to Talent Hunter
Ltd

for access;
b/ for access to which data the person is authorized to submit an application to

Talent Hunter Ltd.

3. It shall be signed by the authorizing person and shall be dated.

/4/ The person submitting the application shall present an original power of
attorney, which shall be kept by the controller.

/5/ Access to personal data is prohibited unless the application is accompanied
by an original power of attorney.

Article 36. /1/ Each person shall have a right of access to another person’s data in
the Register of Counterparties, subject to the procedure in these Rules.

/2/ The person requesting access shall fill in an application for access in a standard
form approved by the controller /Appendix No. 4/. In addition to the necessary content,
the reason why access to another person’s data is requested must also be stated. The
wording shall be made in a free format, indicating what rights the person derives from
another person’s data and/or what obligations the person performs.

/3/ The person to whose data access is requested shall permit the access in writing.
The permission shall contain the following attributes: name of the person, signature and
date, which shall be personally affixed; the personal data to which access is granted and
the names of the person to whom access is granted.

/4/ The controller must provide the requested access without the permission of the
data holder in any of the following hypotheses:

1. The personal data are required for the protection of the life and health of their

holder.
2. The holder’s condition does not enable him or her to give written permission.
3. The personal data are required for research or statistical purposes and are
provided anonymously.
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4. The processing is necessary for the fulfillment of the legitimate interests
of the controller or of a third party to whom the data are disclosed, except where the
interests of the natural person to whom the data relate override those interests.

/5/ The person requesting the access proves the existence of the specific hypothesis
by attaching to the application the relevant documents /hospital record, death certificate,

certificate of heirs, etc./.

Register of access, rectification, objection or erasure of personal data in
the Register of Counterparties

Article 37. /1/ The register is a book (notebook) in which the individual pages
are numbered, signed and stamped.

/2/ The Register of access, rectification, objection or erasure of personal data in
the Register of Counterparties contains:

1. Column “Number and date” — the application is filed with a sequence
number and date of receipt, and each application is entered with an incoming number,
starting from one, without missing consecutive numbers.

2. Column “Name and signature of the applicant”, consisting of two
columns — the person who submits the application is indicated in the first column and the
same person attests it by his or her own personal signature in the second column.

3. Column “Notification”, consisting of two columns — the date on which
the person should personally receive the information is entered in the first column and
the person signs. Having exercised his or her right, the person signs in the second column.

4. Column “Refusal” states the date of its service and the fact of the service is

attested.

Submission of the application

Article 38. /1/ Applications for access, rectification, objection or erasure of
personal data in the Register of Counterparties shall be submitted to Talent Hunter Ltd and
shall be filed by the following positions: assistant junior specialist of human resources,

junior specialist of human resources, specialist of human resources, team leader.
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/2/ Each application shall be filed and given an incoming number, and shall be
entered in a Register of access to personal data.

/3/ The applications shall be stored and placed in folders, separately from the
other documents received by Talent Hunter Ltd.

/4/ The applications shall be stored in a separate folder within the statutory time

limits and after that they will be destroyed.

Obligation to notify

Article 39. /1/ After the application is filed, the person shall be notified on which
date to appear in order to receive information about the exercised right.

/2/ An employee, holding any of the following positions: assistant junior
specialist of human resources, junior specialist of human resources, specialist of human
resources, team leader shall notify the person of the date on which he or she is to receive

information about the exercised right.

Assessment of the lawfulness of the application

Article 40. /1/ After the application is filed in the Register, its admissibility and
the lawfulness of the requested access shall be verified.

/2/ The controller shall:

1. verify if the application submitted meets the formal legal requirements/is
completed in accordance with the form approved by the controller; is accompanied by a
power of attorney, written permission, documents required to prove the reasonableness,
etc./;

2. verify if the application submitted meets the substantive legal requirements;

/3/ The verifications and/or assessments referred to in the previous paragraph
shall be performed by the following positions: assistant junior specialist of human
resources, junior specialist of human resources, specialist of human resources, team

leader.
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Obligations of the controller
Article 41. /1/ The controller must satisfy the person’s right when there are
legal grounds to do so.

/2/ The controller may submit the requested data in another form in the following
cases:

1. Compliance with the form requested by the applicant would result in
the improper processing of the information.

2. There is no technical ability to comply with the requested form.

Technical difficulty in granting access

Article 42. Within the meaning of the PDPA, a technical difficulty for the
controller is any of the following hypotheses:

1. Provision of more than 2 copies of the requested documents;

2. Provision of the requested information by electronic means.

Refusal of requested access

Article 43. /1/ In case that the Controller is not entitled to provide the
requested information, the following positions: assistant junior specialist of human
resources, junior specialist of human resources, specialist of human resources, team leader
shall draw up a refusal in an approved standard form /Appendix No. 5/.

/2/ The refusal shall comply with the following requirements: it shall be in writing
and shall contain the following attributes: which data; for what reason and on what legal
grounds their provision or rectification is refused, or why the controller refuses to stop
processing them or to erase them; the authority before which and the period within

which the refusal may be appealed.
Service of notice /refusal/ or provision of information

Article 44. /1/ Any notice or refusal to provide information shall be served

personally on the applicant requesting access to personal data.
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/2/ The notice or refusal shall be served by the following positions: assistant
junior specialist of human resources, junior specialist of human resources, specialist
of human resources, team leader, manager within 14 days of receipt of the application.

/3/ The notice /refusal/ shall be served in the following ways:

1. Against the applicant’s signature in the register.

2. By mail, against an advice of delivery.

/4/ Upon service, the number of the advice of delivery and the date marked on it

shall be entered in the register in the Column “Notification” or “Refusal”.

Appeal

Article 45. In case of violation of the natural person’s rights under the PDPA, the
person shall have the legal opportunity:

1. to file a complaint with the Commission for Protection of Personal Data
within one year after finding out about the violation, but not later than five years after its
commission;

2. to appeal against the actions of the controller before the respective
administrative court or before the Supreme Administrative Court, subject to the general

rules of jurisdiction.

SECTION XIV FINAL

PROVISIONS

Article 46. /1/ The Rules shall be effective from 1 May 2018 and after all the
persons for whom they establish subjective rights and obligations have been acquainted
with their content.

/2/ Talent Hunter Ltd undertakes to bring these Internal Rules to the attention of
all employees/contractors.

Article 47. /1/ Copies of these Internal Rules shall be available to the

employees of Talent Hunter Ltd.

3A Nikelay Haitov Str, Sofia +35929831572 www_talenthunter-bg.com Parct of }TﬂLENT



g

RECRUITMENT

| BUAINESS STRATESY

HUNTER

APPENDIX No. 2

INFORMATION
on

the implementation of Regulation (EU) 2016/679 of the European Parliament and of the

Council of 27 April 2016 on the protection of natural persons with regard to the

processing of personal data and on the free movement of such data and repealing

Directive 95/46/EC, the Personal Data Protection Act and the regulations on its

implementation, and the internal rules and policy of Talent Hunter Ltd as a controller

during and in connection with the performance of selection or other inquiry in

pursuance of a contract with a contracting entity and for the purpose of future, possible

establishment of an employment relationship between the contracting entity and the data

subject.
Talent Hunter Ltd informs you that the data voluntarily provided for the purposes of the

selection or other inquiry made as part of its lawful activity and/or under a contract,
aiming at possible establishment of an employment relationship with the contracting entity
are personal and are subject to special protection arrangements within the meaning of
Regulation 2016/679 and the Personal Data Protection Act. The personal data voluntarily
provided shall be collected, stored and processed only for the achievement of legally
permitted purposes and for the fulfillment of the legitimate interests of the controller related
to its activity of selection and/or other forms of lawful inquiry. With your explicit consent,
Talent Hunter Ltd shall process, store, use and archive the voluntarily provided personal data
for a period of 3 years from the date of the consent, when there is no statutory period to
regulate and guarantee their security and secrecy.

Talent Hunter Ltd informs and the persons whose personal data are provided agree
that Talent Hunter Ltd shall submit the personal data to state authorities and institutions, or

third parties, when it has such an obligation by virtue of a law or if it is necessary for the
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implementation of your rights and legitimate interests as a participant in the selection for the
purpose of future, possible establishment of an employment relationship.

Talent Hunter Ltd informs the persons whose data are provided that, subject to its
internal rules, the persons have a right of access and a right to rectification of their personal

data, a right their personal

data to be erased, and are also entitled to object to the processing, provision and

disclosure of their personal data for purposes other than those stated herein.

APPENDIX No. 4

...................... Incoming NO......cceovveviieiieniieiene

APPLICATION

/first name and surname/

holder of identity card NoO..........ccovvieeiiiiiiiieiee e,

AAATESS ...ttt ettt sttt
contact tElEPRONE. .......ocviieiieeiiieieee e
POSIEION. ...eeeiiieeiieeeiie e 11 SR STRUUSRRRR

/structure — Directorate, Department, Workshop, etc./

The application is submitted personally/by an authorized person.

/delete as appropriate/

The application is for access to personal data/ rectification of personal data/
objection to the processing of personal data/erasure of the data subject /delete as
appropriate/
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1. I hereby request the preparation
/provision/ of: Oral information

Written information

Review of the data in the personal dossier

COPY OF et documents.
/Please specify the information you request by writing in detail the types of
documents to which you wish access./

The personal data are necessary in order to serve before

/Please specify before which authority and for what purpose you need the personal

data./

2. Please rectify the following personal data:

/Please specify the types of personal data that you wish to be rectified./

3. I object to the processing of the following personal data:

IPlease specify the types of personal data to the processing of which you object. /

4. I want to be erased as a subject whose personal data you are processing.
ENclosure: .........oooioiiiiiiiieee e

Date: ................ Applicant: .......ccceeevieeiiieeieeeeee
/The information below shall be completed by the official of the controller./

The person was personally/through an attorney notified by...........ccceveevinieniinennne. ,

holding the position.............ccccueerveennnennnen. , 0 aPPeAr ON....eeveiiiiieiieeieeee e, ,
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) SRR , in order to receive information about the exercised right.
Date: ..ooocviiiiiiiiien.
Official: ...coooveeriiiieeiieeeeee, Applicant: ........ccceveiieiiiniiiiiee,
(0 OSSPSR personally and

within the statutory period, information about the exercised right was provided as follows:

Date: ..oceeeeiiiiiiiee
Official: ...coooveeriiiieeiieeeeee, Applicant: .........cccevvieiieniiiiiee,

3A Nikolay Haitov Str, Sofia 435020831572 www.talenthunter-bg.com Pact of -'}TALENT



S

| EECEATMINT ACihly | RECRUITHMENT |

§ BUSINESS STRATESY

HUNTER

APPENDIX No. 5
TO

/Write the Applicant’s names /

REFUSAL
Outgoing No.
.................. date......cceceeruueeee.
By: CUIC , having its seat and registered office in
the cityof ........oooiiiiiiiia. , represented by..................
We would like to inform you that based on Application for .......................... /

specify the type of right requested to be exercised / incoming No......date..................... , on the
grounds Of .......cccceeviieiiiiiiiiieee, of the PDPA and due to the following reasons:

/Write the arguments for the refused access/

Werefuseto....ooovveeeeunneiiiit

Commission for Personal Data Protection within.................... period
Date: ..oocveeviiiieeen.
Official: ...ccooovieeieeieeeeeee, Applicant: .......cccceeeiveniiieeieeeees
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BbTPEIIHHW ITPABHUJIA

3a
“CbBUPAHE, OGPABOTBAHE, APXUBUPAHE, CbXPAHEHHUE,

YHUILHIOXKABAHE U 3AIMMTA HA IMYHUTE JAHHUM B PETHCTBHP

+CBKOHTPATEHTH” U PEJIA 3A YIIPAJKHSIBAHE HA TTIPABATA HA

CYBEKTHUTE HA JIMYHUTE JAHHH »

PA3JIEJ I
OBIIH MOJOKEHUS

peamer

Ya.1. /1/ Hactosimure [IpaBuna /Hapudanu no-nomy 3a kparkoct [IpaBuna/llpaBuiata/
ce u3nanar ot ,, TarbHT XBbHTHP* OO/l B KauecTBOTO My Ha AIMUHUCTPATOP HA JIUYHU JaHHU
/Hapyu4YaHO MO-J0JIy U AJIMHHHUCTPATOD/ .

/2/ C llpaBumara ce ompeaens peAbT 3a cbOUpaHe, 0OpabOTBaHE, ChXpaHEHHE,
apXUBUpPaHe, YHUIIOKAaBaHE U 3aluTa Ha JIMYHUTE JAHHU OT CTpaHa Ha AJIMUHHCTPATOPa BbB
BpPb3Ka ChC CKJIIOYBAHETO, U3MEHEHHMETO, M3ITBIHEHHUETO, MPEKPaTIBAHETO/pa3BAIIHETO Ha
THPTOBCKH /Tpakaancku/ noropopu Mexay TaabHT XbHTHP OO/l u Tpetn nuia, KakTo u
BBB BpB3Ka C BCEKU JPYT aHEKC, JOMBIHUTEIHO CIIOPAa3yMEHUE W/HIIM MPOTOKOJI, Ch3/1aBalll
MPABOOTHOIICHHS C TPETO JIUIIE, U3BBH CIy4aWTe Ha TPYAOB W/WIN TPAKIAHCKU TOTOBOP C
(bU3UYECKH JIHIIA.

/3/ TlpaBunara ypexaaT rnpaBata, 3aIbJXKCHUATA U OTTOBOPHOCTTA MTPU HEU3ITbIIHEHUE
Ha 33JIbJDKCHUSITA OT CTpaHa Ha:

1. cy0eKkTHTE HA JIMYHUTE TAHHU-PU3NICCKH JIUIIA, CTPAHA IO KOHKPETEH ThPTrOBCKU
JIOTOBOP, CKIIIOUEH ¢ AJIMUHUCTPATOpa; (pU3HuecKu Juila, IpeICTaBIsIBAIIN WIH CIYXUTEIN

Ha CHbKOHTpAareHT Ha AJIMUHUCTparopa; (QU3MYECKH JHLa, YUUTO JIMYHUA JaHHU
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AJIMUHHCTPATOPBT ChOHMpa, 00paboTBa, ChXpaHsBa W YHHINOXKAaBa MO CHJATa HA TAXHOTO
U3PUYHO ChITIACHe, aJIeHO 3a U MPU pealIn3UPaHeTO Ha HEroBaTa 3aKOHOCHhOOpazHa JEHHOCT
U B 3alMTa HAa HETOBHsI 3aKOHOB MHTEPEC, CBBP3aHU € MOI00DP WIIH APYTro MPOYyYBaHE C OTJIe]
OBJIe1I0, MOTEHITUATHO YUpeasiBaHe Ha TPYIOBO I JAPYT BUJ MPABOOTHOIICHUE, (PU3NICCKU
JIMIIa, YAUTO JINYHU NaHHU AJIMUHHCTPATOPBT ChOMpa, 00padoTBa, ChbXpaHsIBA U YHHIOXKABA
0 CHUJIaTa Ha JOTOBOP W/WiH Jipyra Gpopma, ¢ KOSATO My ce Bb3Jlara IeHHOCT 10 Moa00p H/1in
Jpyro Npoy4BaHe C oryie]] ObJeIo, MOTCHIUATHO yupesIBaHe Ha TPYIOBO MPAaBOOTHOIICHUE
MEXy CBKOHTPAareHTa ¥ ChOTBETHUTE (PU3UUCCKH JINIIA;

2. oOpalGoTBalM JIUYHU JAAHHHU-CIYKUTEIUTE, KOUTO MPHU U3NBIHEHUE HA CBOSTA
JU'B)KHOCT WJIM TI0 HapexJaHe Ha AJMHUHHUCTpaTopa ChOMpaT, o0OpaboTBaT, ChbXpaHsSBAT,
apXUBHUPAT WM YHUIOXKABAT JIMYHHU JaHHU /00pabOTBAIIM JIUYHH JAHHU/;

3. moTpedUTENIM HA JUYHU AAHHU-PU3UYCCKHU, IOPHIUYCCKU JIMIA W/WIH OPraHH,
U3ITBJIHSABAIIN ITyOTHYHU (YHKIIMY, KOMTO IO CHJIaTa Ha 3aKOH WJIM BHTPEUIHHUTE MpaBHiia Ha
AJMMHHCTpATOpa Ha JIMYHU JAHHW UMAT JOCTHI A0 JUYHUTE JAaHHM /TIOTPEOUTENN Ha JTUYHU

IaHHN/.

Yu.2. /1/ IlpaBunara ypexnaar:

1. Pena 3a BoxmeHe, Moanbp:KaHE M 3alllUTa Ha JUYHUTE JaHHU B Perucrsp
»»CBKOHTpareHTH .

2. Pema um mpaBwiata 3a cbOupane, oOpaboTBaHe, CBhXpaHEHHE, apXUBHpPAHE,
YVHUIIOKaBaHE Ha JW4YHHUTE JaHHU OT ,,TanbHT XBHTBHP® OO/ B KauecTBOTO My Ha
aIMUHUCTpATOp W/Uiau o0paboTBaIl.

3. [IpaBara u 3agbiKEeHUsATAa Ha 00pabOTBALIUTE JTUYHU JAHHU U NOTPEOUTEINTE Ha
JUYHU JaHHU, TSAXHATa OTTOBOPHOCT NPH HEU3IBIHEHHE Ha TE3W 3aJbJDKCHUS B Peructsp
,»CHKOHTPAareHTH .

4. Penia v mpaBuiiara 3a pealu3upaHe [paBara Ha MH(GopMalus Ha CyOeKTUTE Ha JIMYHU
JAaHHU, YUUTO JIUYHU JTAHHH ce chOupar, 00paboTBart, CbXpaHsIBaT, apXUBHPAT, YHUIII0XKABAT B

Peructsp ,,CbkoHTpareHTn”.
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5. Pena u mpaBuiiaTa 3a peaii3upaHe MpaBOTO Ha JIOCTHII Ha CYOEKTHTE Ha JIMYHU
JMaHHU, IbpPKABHUTE OPraHM W Ha TPETUTE JHIA A0 JIMYHUTE MAHHH, KOUTO C€ ChOWpar,
0o0paboTBaT 1 chxpaHsaBar B Peructsp ,,CbKOHTpareHTH .

6. Pena u mpaBuiara 3a peanusupaHe Ha MPaBOTO Ha CYOEKTHTE Ha JIMYHU JIaHHU Ha
KOpPUTHMpaHe U JOMbJIBaHEe Ha HETOYHUTE W/WIIM HEMbJIHU JIMYHU JIaHHU, KOUTO ce 00paboTaar,
ChXpaHsBaT, ApXUBHUPAT, yHUILIOKaBaT B Peructsp ,,CbKOHTpareHTH .

7. Pena u npaBuiiaTa 3a pealu3upaHe Ha MPABOTO HA CYOEKTUTE HA JIMYHM JAHHU Ha
W3TpUBaHE Ha JINYHU JIAaHHH /TIPABOTO Ja Obae1 3a0paBeH/, KOUTO ce 00paboTBaT, ChXpaHsBaT,
apXUBHpPAT, YHUILIOkKABAT B Peructop ,,ChKOHTpareHTH .

8. Pena u mpaBunaTa 3a peanusupaHe Ha MPABOTO HA CYOEKTUTE HA JIMYHM JAHHU Ha
BB3pAKEHHE Cpelry ce o0paboTBar, ChbXpaHsABAT, apXWBUPAT, YHHIOXKaBaT B Perucrsp
,»CBKOHTpAareHTH ’, BKIIIOUUTETHO Bh3paXKeHHE CPeIlly TOBA JIMUYHUTE JaHHU Jia He ca 00eKT Ha
ABTOMATHU3MPAHO pelIeHre, BKIIOYBAIIO IpoduIrpaHe.

9. Pena u npaBuiiaTa 3a pealu3upaHe Ha MPABOTO HA CYOEKTHUTE HA JIMYHM JAHHU Ha
yBeJIOMsIBaHE NPH HapyllaBaHe Ha CUTYpHOCTTAa HA JIMYHUTE JAAHHHU, KOMUTO ce 00paboTBarT,
ChXpaHsBaT, apXUBUPAT, YHUIIOKaBAT B Peructwp ,,CbKOHTpAareHTH .

10. Pena u mpaBuiiara 3a peasin3upane Ha OTHOUIEHUsTa Ha ,, TaabHT XBbHTBHP* OO/

B KaUCCTBOTO MY Ha aAMUHUCTPATOP C Komucusra 3a 3alyTa Ha JJMYHUTC JaHHU.

IIpennasnauyenue Ha IlpaBunara

Ya.3. /1/ lenta na [IpaBunarta € ch31aBaHeTo Ha paBHa JopMa U OpraHU3aIUs, KOUTO
Jla OCUTYpPSIBaT U TapaHTUpAT chbOMpaHeTo, 00pabOTBAHETO, ChXPAHCHUETO, APXUBUPAHETO U
YHMIL[0’)KABAHETO HA JMYHUTE JAaHHU B IIBJIHO CHOTBETCTBHUE C M3UCKBAaHMATA Ha PernameHt
2016/679, 3akoHa 3a 3amuTa Ha JUYHUTE JAHHU, MOJ3aKOHOBHTE HOPMATHUBHU aKTOBE IO
TAXHOTO MpUJIaraHe u ykazanusra Ha Komucusra mo 3amura Ha JUYHUTE JaHHHU.

/2/ lenta Ha I[IpaBunara e cb3aBaHeTO Ha IpaBHA (popMa ¥ OpTaHM3aIys B TIpolieca Ha
cbOupane, 00paboTBaHe, ChXpaHEHUE, ApXUBUPAHE U YHUIIIO)KaBaHE HA TMYHUTE JTaHHH, KOUTO

B IIbJIHA CTCICH Ja TapaHTUPAT TAXHATA 3allliTa U CUT'YPHOCT IO CMUCBHJIA Ha Pernament
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2016/679, 3akona 3a 3ammMTa Ha JIMYHUTE JTaHHU, MOJ3aKOHOBHTE HOPMATHUBHH aKTOBE IO
TAXHOTO MpUJIarane u ykaanusrta Ha Komucusra no 3amura Ha JUYHUTE JTAHHU.

/3/ Lenta Ha IIpaBuiaTa € chb3JaBAaHETO HA PE M OpraHU3aLUs 3a yIpaKHABaHE Ha
npaBOTO Ha WH(OpMaIMs, Ha JOCTHI, Ha KOpPUTHpAHE W JONMBJIBaHE, HA W3TPHBAHE, Ha
BB3PAKCHUE M HA YBEJOMSBAHE MPHU CBEHTYAJIHO HApylllaBaHE Ha CUTYPHOCTTA, KOUTO JIa
OCUTYpSAT W TapaHTUpPAT Ha CYOEKTHTEe Ha JHWYHU JaHHH TSIXHOTO 3aKOHOCHOOPA3HO U

e(EeKTHUBHO pealn3upaHe.

CovorBercTBue Ha IlpaBuiara ¢ Permament 2016/679, 3akona 3a 3ammura Ha
JIMYHUTE IAHHMU U IPYTH HOPMATHBHHU AKTOBE

Yn.4./1/IlpaBunara ce uznasar ot ,, TanbHT XbHTBHP* OO/ Ha ocHOBaHue PernameHT
2016/679, 3akona 3a 3amuTa Ha tuaHuTe nanau /33J1/1/ BB Bpb3ka ¢ wi. 4 ot Hapemba Ne 1
oT 30 ssayapu 2013 1. 32 MUHUMQJIHOTO HUBO Ha TEXHUYECKH U OPraHU3ALMOHHU MEPKH U
JOMYCTUMHMS BUJ| 3alllMTa HA JUYHUTE JaHHU, u3aaneHa ot Ilpencenarens na Komucusra 3a
3allliTa HA JINYHUTE JAHHU U B U3ITJIHEHUE HA HETOBUTE 3aAbJKEHUS KaTO aIMUHUCTPATOP Ha
JUYHU JaHHHU.

/2/ Tlpm wu3MeHeHWE B pasnopeAdWTe Ha IOCOYCHHWTE B TPEIXOJHATA aAJTHHES
HOPMATHBHU AaKTOBE WJM JPYyrd HOPMAaTUBHU aKTOBe, KouTO Hacrosumre [IpaBuia
KOHKPETU3UPAT, AAMUHUCTPATOPHT € JUIBKEH B CPOoK OT 10 paboTHU JHH OT 0OHAPOABAHETO
UM JIa BHECE HEOOXOJUMHTE MPOMEHHU B MTOCIICAHUTE.

/3/ B cnydaii, ue AIMHHUCTPATOPHT HE BHECE HEOOX0IMMHUTE TTpoMeHH B [IpaBuiara u
HE ChIJIacyBa TAXHOTO ChAbpKaHue ¢ u3MeHeHnusTa B 33J1]1 u/unu npyru HOpMaTUBHU aKTOBE,
oOpaboTBamuTe TUYHN JaHHHU, CYOSKTUTE Ha JTMYHU JIaHHU, KAKTO U BCUYKHU OCTAHAJH JIUIIA,
KOUTO Ca TEXHU aJpecaTH, UMaT MPaBO Ja OTKaXaT Jla M3MbJIHABAT 3abJDKCHUSTA, KOUTO

MMPOU3TUYAT OT CbOTBECTHUTE TEKCTOBC, KOMTO HC Ca B CbOTBETCTBUEC C HOPpMATHBHATA ype/:[6a.

PA3JEJ I
MMPUJIOKEHUE HA BbTPEIIHUTE IPABIJIA

HeiictBue Ha [IpaBuiiaTta BbB BpemMeTo
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Yu.5. IlpaBunarta BIM3atr B CUja OT JaraTa Ha TAXHOTO YTBBPKIABAHE.

HeiicrBue Ha [IpaBuiiaTa o OTHOLIEHHE HA JIMLATA

Yu1.6. /1/ IIpaBunara ce mpuiarar no OTHOIIEHUE Ha:

1. AnmuHuctpatopa, oOpabOTBAaIIUTE JUIA, TOTPEOUTENHTE, JHUIATAa, HA KOWTO
AJMHMHHCTPATOPBT JaBa JOCTBHII, KAKTO U 1O OTHOILICHHE HAa BCHYKU TPETH JIMLA, KOUTO IO
cuJiaTa Ha 3aKOH MMaT MpaBO Ha JOCTBI A0 YYXKIW JUYHHU JaHHU, CbOpaHu, oOpaboTBaHHU,
ChXpaHsABaHU, apXUBUPAHU U YHUIIOKaBaHU B Peructop ,,ChbKOHTpAreHTH .

2. Bcuykd (pU3MYECKH JIMIA, MPECTABIABAILM WM CTpaHa Mo JeicTBall ThProBCKU
/TpaXkIaHCKW/ JOTOBOP, CKIIOYEH C AJMUHHUCTpaTopa; (U3MUECKH JHUIA, CIYXKHUTEIH Ha
HACTOSIIl CHKOHTpareHT Ha AJIMUHUCTpATopa, YMMTO JIMYHM JaHHU Bede ce chompar,
00paboTBaT, CHXpaHSABAT, ApPXUBUPAT W YHUIIOXKABAT WM TPEACTOSAT Ja Ce ChbOupar,
00paboTBaT, ChbXpaHsABaT, ApXUBUPAT U YHUIIIOKaABAT B Peructop ,,ChbKOHTpareHTH”,

3. BcMukH (U3UYECKU JIUIA, CTpaHa IO KOHKPETEH NpeKpaTeH/pa3BajieH/U3IbIHEH
TBPTOBCKU /TPaXKTaHCKW/ JOTOBOP, CKIIOYEH C AJMUHHUCTpATopa WM (U3WYECKH JIMIA,
CIIY’)KMTENU Ha OUBII ChKOHTPAareHT Ha AJMUHUCTpATOpa, YUUTO JTUYHU JaHHU ca CbOMpPaHU,
00paboTBaHU, ChXpaHsSIBaHHU, apXUBHPaHU B Peructsp ,,CHhKOHTpareHTH” U HE Ca YHUIIIOKCHHU
W/WIH He ca TpelajeHu Ha JPYTy IbP>KaBHU OPTaHU B TOBA YHCIIO HA CHOTBETHUS IbPKABEH
apXuB 3a ChXpaHEHHE /aKo MOJIeKAT Ha TOBa/.

4. BcWuYkH (PU3MYECKU JIMIA, YHHUTO JIMYHU JaHHH AJIMUHUCTPATOPBT CHOUpAa,
00paboTBa, ChbXpaHsIBa U YHHILOKaBa MO CUJIaTa HA TAXHOTO U3PUYHO ChIJIacHe, AJeHO 3a U
IIpU pealu3upaHeTo Ha HeroBaTa 3aKOHOChOOpa3Ha JEHHOCT U B 3allMTa Ha HETOBHS 3aKOHOB
UHTEpeC, CBBP3aHU C MOAOOp WIM JpPYro MpoydyBaHe C oOrjie OBACHIO, MOTEHIIUATHO
yupeasiBaHe Ha TPYJIOBO WX APYT BUJ MPABOOTHOIICHUE;

5. Bcuuku (uU3MUECKH WA, YUWUTO JIMYHU JaHHU AJMUHHUCTPATOPBT CHOUpA,
00paboTBa, ChXpaHsBa U YHHIIIOXKABA 10 CHJIaTa Ha JIOTOBOP W/WiH Jpyra (opma, ¢ KOSITO My
ce Bb3Jara JEHHOCT MO MoaAOOp W/WIM APYyro MpoydBaHE C oryie] ObIenio, MOTEHIIHATHO
yupeasiBaHe Ha TPYIOBO IPABOOTHOIICHHE MEXIY CBHKOHTpPAreHT Ha AJIMUHHCTpaTtopa

CbOTBETHHUTC (bPISI/I‘IeCKI/I JIM1a.
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6. Bcuuku M3pUYHO HE TOCOYECHHM B MPEIXOJHUTE ajJUHEH CYOeKTH, 3a KOHUTO
[IpaBunara nopakaaT 3aIbJKEHHUs], IPAaBa UM OTTOBOPHOCTH.

/2/ TlpaBunaTa BAM3aT B CHUJIa W MOPAXJaT MpaBa, 3aAbDKEHUS] U OTTOBOPHOCTH OT
JaTaTa Ha 3all03HaBaHE Ha JIUIATa C TAXHOTO ChIAbpIKaHUE.

/3/ AaMuHHCTpaTOpBT € IabxkeH Ja noBeae [IpaBunara 10 3HAHUETO HA MOCOYEHUTE

auna B cpok oT 10 paboTHU AHU TSIXHOTO MPUEMaHe.

PA3JIEJI IIT

BUJIOBE JIMYHHU JAHHH, CbBUPAHM, OBPABOTBAHMN,
CbXPAHSABAHU, APXUBUPAHU WU VYHHUIIOXABAHHM B PEI'UCTDHP
»uCBKOHTPATEHTH” ”

JIMYHU JTaHHHU OTHOCHO (pU3HUYECKATA UACHTHYHOCT

Ya.7. /1/ AnmunnctparopbT chOupa, 00padoTBa, ChbXpaHsABa, ApXUBUPA U YHUIII0KABA
JMYHYU JaHHU OTHOCHO (PM3MYecKaTa UJCHTUYHOCT Ha CYyOEKTUTE, KaKTO CIIEBa: TPUTE UMEHA,
EI'H, Homep Ha TW4YHA KapTa WM IPYT JOKYMEHT 32 CAMOJIMYHOCT, 1aTa U MSICTO Ha U3/1aBaHe,
aKTyaJleH TIOCTOSIHEH aJpec, HACTOSAL] aJipec, Tene(oH, UMe U JUThKHOCT Ha JIUIE 3a BPb3Ka.

/2/ JInuHuTE NTAaHHU ca HEOOXOAMMHU 32 3aKOHOCHOOPA3HOTO pealn3upaHe Ha IpaBarta u
3albJKEHUATA Ha A IMUHUCTPAaTOPa U HETOBUTE CbKOHTPAreHTH, BKJIFOUUTEITHO 32 CKJIFOUBAHE,
U3MEHEeHME, U3ITbIIHEHNE, IPEKPaTABaHe/pa3BasiHE Ha THPTOBCKHU JIOTOBOPH MEXAY ,, TaabHT
XbHTBP® OO/l ¥ CHKOHTPAXEHTUTE My, KaKTO M Ha BCEKH Pyl JIOTOBOP, Cbh3/aBalll
MPABOOTHOUICHUS C TPETO JIMIIE /U3BbH CIy4yauTe Ha TPYAOB M/WIN TPaKJAHCKU TOTOBOP C
¢u3muecko nwMe/; 3a OCHLIIECTBIBAHE HA KOHTAKT C TPEACTABUTENM HA CHOTBETHUS
CBHKOHTPAreHT IO TIOBOJ MW3MBIHEHUETO, MPEKPATIBAHETO/PAa3BAISIHETO HA CBHOTBETHOTO
MIPaBOOTHOLICHHE; 3a peaju3upaHe Ha HEeroBaTa 3aKOHOCHhOOpa3Ha JEWHOCT U B 3alllUTa Ha
HEroBHs 3aKOHOB MHTEpEC, CBbP3aHM C MOAOOp WJIM APYro IMpoydBaHE C oriiel ObAemlo,
NOTEHLMAIHO yYpeasBaHe Ha TPYAOBO WM JAPYTr BUJ IPAaBOOTHOLIEHME; 3a pEealM3UpPaHE Ha

JNEHHOCTUTE 1O BB3JIOKEHHUS C THPTrOBCKH JIOTOBOP MOA0O0p /WK APYro MPOy4YBaHE C OTJIE]
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OBbJIeII0, MOTSHIIMATHO YUPEAsIBaHe HA TPYIOBO MPABOOTHOMICHUE MEXIy ChKOHTparcHTa Ha
AIMUHUCTpATOpPaA ¥ CHOTBETHUTE (DU3MUECKH JIUIIA U T. H.

/3/ JlnyHuTE NAaHHU C€ TMPEAOCTaBIT HAa OCHOBAHHUE U3IBJIHEHHWE HA 3aJbJDKEHUS,
BB3JI0OKEHU B CHOTBETHHUS THPTOBCKHUS JOTOBOP, CKIIFOYEH ChC CHKOHTpAarcHTa IO CUiIaTa Ha
Twprosckust 3axkon /T3/, 3akoHa 3a 3agpDkeHusTa u gorosopute /33/]/, 3akonHa 3a
3apaBociioBHU W Oe3zomacHu ycioBust Ha Tpya /33BYT/, 3akona 3a cueroBoactBoto /3C/,
3akoHa 3a JaHbK BpXY obaBeHara croitnoct /3/1/1C/, 3akoHa 3a KOPIIOPATUBHOTO MTOI0XOTHO

obmarane /3KI10/, u moA3akOHOBUTE HOPMATHUBHU aKTOBE 1O TAXHOTO MPUJIAraHe.

JIMYHM JaHHU OTHOCHO NpeACTAaBUTEeJIHUTE PyHKIMH, PO eCHOHATHATA IeiHOCT
U 0AHKOBHM CMETKH

Yiu.8. /1/ AnmuHuCTpaTOpBbT ChOMpa, 00pabOTBa M ChXpaHsIBa JIMYHU JaHHU OTHOCHO
npeacTaBuTeNIHUTE  (QYHKIMHM, OpodecnoHamHaTa  JEHHOCT  KaTo:  yHpaXKHSBaHU
NPEICTABUTEIIHA (QYHKIMH, 3a€MaHU JUTBKHOCTH /TIO3UINW/, W3MBIHSABAHU (YHKIIHH,
peaM3upaHyd TPOEKTH, BHJ, CHIbPKAHUE H CTAaTyT Ha MPOCKTUTE /HAIMOHAIHH,
MeXIyHapOaAHH/, HOMepa Ha OaHKOBU CMETKH, aJjpecy 3a KOPECIOHICHIIMS 3a peaju3rupaHe Ha
NEMHOCTUTE MO BB3JIOXKEHUS C THPrOBCKH JIOTOBOp; MpodecnoHanHa KBanupuKaius,
npodecroHaNeH ONMUT U IPYTH JUYHU JaHHU 32 LeTUTe Ha CBOSITAa 3aKOHOCHOOpa3Ha JEHHOCT
U B 3alllUTa Ha CBOS 3aKOHOB MHTEPEC, CBBP3aHU C MOAOOP WM JPYro MpOyYBaHE C OTJeNn
OBbJe10, MOTEHIIMAIHO YUpeAsBaHe HA TPYAOBO WIM IPYr BHUJ MPABOOTHOILICHHE, 32 KOUTO
CyOeKTUTE ca My JaJld U3PUYHO ChIIacue; nmpodecnoHanHa KBaaudukaius, npodecrnonaneH
OIMT U JIPYTH JINYHU JaHHU 3a IeJIUTE Ha 0o100pa U/WiH IPYro MpoydBaHe ¢ orien 0baenio,
MOTCHIMATHO YyYpelsBaHe Ha TPYJOBO NPABOOTHOIICHHE MEXIY CBKOHTpareHTa Ha
AJMHMHHCTpaTOpa M CBHOTBETHUTE (PU3MUECKH JIMLA Ca OIPEACIICHH/JI0OTOBOPEHU MEXIY
AIMUHUCTpATOpa U CbKOHTpAareHTa ! T. H.

/2/ JInaHATE TAaHHU ca HEOOXOIMMH 32 3aKOHOCHOOPA3HOTO pean3rupaHe Ha IpaBara u
3aIbDKEHUSATa Ha AJMHHHCTpaTopa H HETOBUTE CBKOHTPAr€HTH IO CHOTBETHOTO
IPaBOOTHOIICHHUE, BKITFOUUTEITHO 3a CKJIIOYBAHE, U3MEHEHUE, U3IBIHCHHE,

peKpaTsBaHe/pa3BalisiHe HAa ThPTrOBCKHU JOTOBOPH MEXy U TPETH JIUI[A, KAKTO U Ha BCEKU JIpYyT
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JIOTOBOpP, CBH3/aBalll MPABOOTHOIICHUS C TPETO JIMIE /U3BBH CIydauTe HAa TPYJIOB H/WIH
TPaXXTAHCKH JTIOTOBOP C PU3UYECKO JHIIE/; 32 OCHIIECTBIBAHE HA KOHTAKT C MPEICTABUTENH Ha
ChOTBETHHUSI CHKOHTPAreHT [0 T[OBOJA W3IBIHCHHUETO, MPEKPATSIBAHETO/PA3BAISIHETO Ha
ChOTBETHOTO IPABOOTHOIIICHHUE; 3a IIEJIMUTE Ha HEroBaTa 3aKOHOCho0pa3Ha JCHHOCT | B 3aIllUTa
Ha HETOBHUS 3aKOHOB MHTEPEC, CBBP3aHH C MOJ00P WM JIPYTro MPOYYBAHE C OMIe] OBACIIO,
MOTEHIIMATHO y4YpesBaHe HAa TPYAOBO WU JIPYT BUJ MPABOOTHOIICHUE, 32 KOUTO CyOEKTUTE
ca My Jalli U3PUYHO ChIJIACHE; 32 U3BBPIIBAHE HA MOI00pa W/WIIH APYro MpOydBaHe C OrJIie]
OBbJICII0, MOTSHIIMATHO YYpEAsSBaHEe HA TPYIOBO MPABOOTHOIICHUE MEXIy ChbKOHTparcHTa Ha
AIMUHUCTpAaTOpa W CHOTBETHUTE (M3MUCCKH JIUIA B H3IBIHCHHE HA JIOTOBOP MEXIY
AIMUHUCTpATOpPa M CHBKOHTPAreHTa u T. H.

/3/ JluuHWTE NAaHHU CE€ MPEAOCTaBAT HAa OCHOBAHHME U3IBJIIHEHHE HAa HOPMATHBHU
3aJIbJDKCHUS, YCTAHOBCHU B CHOTBETHHSI JOTOBOP, CKIIFOYEH C TPETOTO JIMIE, THPrOBCKUS
3akoH /T3/, 3akoHa 3a 3agbiDKeHuATa W jgoropopute /33]1/, 3akoHa 3a 31paBOCIOBHU U
Oe3omacuu ycnoBus Ha Tpyn /33BY T/, 3akona 3a caeroBoicTBOTO /3C/, 3aK0OHA 32 TaHBK BHPXY
nobasenata croitnoct /3JIC/, 3akoHa 3a KOprmopatuBHOTO mogoxoaHo obnarane /3KI1O/ u

IMMOA3aKOHOBUTC HOPMATHBHH aKTOBC IO TAXHOTO IIpUjIaraHe.

PA3JIEJ IV
JTOKYMEHTH, CBBUPAHM, OBPABOTBAHM W CBXPAHSIBAHM B
PETUCTBP ,,CbKOHTPATEHTH”

IIpenHasHauyeHne HA JOKYMEHTHUTE

Ya.13. /1/ B Peructrsp ,,ChkoHTpareHTn” ce cpOupar, oOpaboTBaT, ChXpaHsBAaT,
apXUBHUPAT U YHUIII0)KABAT BCUUKU JIMYHH JJAHHU, KOUTO ca HEOOXOMMHU Ha AJIMUHUCTpATOpa
3a 3aKOHOCHOOPA3HOTO CKIIIOUBAHE, U3MEHEHHE, M3MbJIHEHUE, NPEeKpaTsBaHe/pa3BajsHE Ha
THPTOBCKH /TPakIaHCKU/ TOTOBOPH MeXAY ,, TaabHT XbHTHP* OO/l u Tpetn nuia, KakTo u
Ha BCEKH JPYT JOTOBOP, Ch3aBalll IPABOOTHOILIEHHS C TPETO JIUIIE /U3BBH CIIy4yanuTe Ha TPY/IOB

W/WJH TPKIAHCKU TIOTOBOP C (PUBUUYECKO JUTIE/.
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/2/ B Peructsp ,,CbKOHTpareHTH ce crOupar, oopaboTBar, CbXxpaHsIBaT, apXuBUpaT U
VHHIIO)KABAT TE3W JMYHU JAaHHU, KOUTO AJMHHHCTPATOPHT € HOIBKEH Ja TMOJydd B
U3IBJIHEHHE Ha 3aJbJDKEHUSTA CU MO peaa Ha TovproBckus 3akoH /T3/, 3Bakona 3a
3ambbKeHusATa u goropopure /33]/1/, 3akoHa 3a 3ApaBOCIOBHU M OE30MACHU YCIOBHS HA TPYI
/33bYT/, 3akona 3a cueroBoacTBoTO /3C/, 3aKOHA 3a JaHBK BBPXY JAo00aBeHaTa CTOMHOCT
BAJAC/, 3akona 3a kopropatuBHOTO momnoxomHo obOnarane /3KIIO/ u moa3akoHOBHTE
HOPMAaTUBHU aKTOBE 110 HETOBOTO MpUJIaraHe u T. H.

/3/ B Peructsp ,,CbKOHTpareHTH” ce crOupar, oopaboTBart, CbXpaHsIBaT, apXuBUpaT U
YHHIIOXKABAT Te3W JIMYHU JIaHHHW, KOMTO Ca OIpPEICIICHHU/JIOTOBOPEHH B JIOTOBOpPA MEXKIY
AIMUHUCTpATOpa U CHKOHTPAreHTa U ca HEOOXOIMMH 32 U3BBPIIIBAHE HA MTO00PA H/UIIN IPYTO
npoyd4BaHe ¢ orye] ObAeI0, HOTEHIIMATHO yUpesIBaHe Ha TPYIOBO MIPABOOTHOIICHHE MEXKIY
CBHKOHTpareHTa Ha AJIMHUHUCTPATOPA U CHOTBETHUTE (DU3UUYCCKH JIHIIA.

/4/ B Peructwp ,,CbKOHTpareHTH ce crOupar, oopaboTBar, CbXpaHsIBaT, apXuBUpaT U
VHHIIIOKABAT T€3W JIMYHU JaHHH, 32 KOUTO CYOCKTUTE Ca JIajdl CBOETO U3PUYHO ChIJIACHE Ha
AJMMHHCTpaTOpa 3a LEIUTE Ha HeroBara 3aKOHOCh0Opa3Ha JIEHHOCT U B 3alllUTa Ha HETOBHS
3aKOHOB MHTEPEC, CBBP3aHU C MMOA00P WM IPYro MpOoydYBaHe C Oriiea ObAeno, MOTSHITHATHO
yupeasiBaHe Ha TPYI0BO WM JAPYT BUJ PABOOTHOIIICHHE.

/5/ B Peructbp ,,ChKOHTpareHTH” ce cbOUpaT, 00paboTBaTt, ChbXpaHABaT, apXUBHPAT U
VHHIIOKABAT TE3U JINYHU JAaHHU, KOUTO AJMUHHUCTPATOPBHT MO CUJIaTa HA CBOUTE BBHTPEIIHU
AKTOBE, MPABHIHUIM, YCTABU U IO CBOS MPEIEHKAa MOJy4yaBa, 3a Ja Moxke e()eKTHBHO na
3alIMTaBa HMHTEPECUTE CH, CBBP3aHM C CKIIOYBaHE, W3MEHCHHE, W3ITBJIHCHUE,
MpeKpaTsBaHe/pa3BajsiHe Ha ThPrOBCKU /TPAKIAHCKH/ TIOTOBOPH MEXY ,, TaabHT XBHTBP
OO/l u Tperu yuna, KakTo ¥ Ha BCEKU JPYT JOTOBOP, Ch3JaBalll IPAaBOOTHOLICHUS C TPETO
JMIIE /U3BBH CIy4auTe Ha TPYIOB U/MIIU TPAXKIAHCKHU TOTOBOP € (PU3NYECKO JIUIIE/.

/6/ B Peructwpa ,,ChKkoHTpareHTH” ce chbOupar, 00padoTBaT, CbXpaHsABaT, apXUBUPAT U
YHHIIOXABAT BUJIOBE JOKYMEHTH, KOUTO IO CHJIaTa Ha 3aKOHOB, ITOJI3aKOHOB aKT WJIM aKT Ha
AJMHUHHCTpaTOpa ca HEOOXOAMMH, 3a J1la MOXKE TOH 3aKOHOCBOOpPA3HO Ja Cce pealu3upar

Cy6€KTI/IBHI/IT€ paBa U 3aABJKCHUSA HA CIIYXKUTCIIUTC U U3ITBJIHUTCIIUTC.
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OCHOBHU BHI0BE TOKYMEHTH

Yiu.14. /1/ ,,TaabaT XBbHTHP* OO/ B KaueCTBOTO CH Ha aAMUHHUCTPATOP [0 CMUCHIIA
Ha wi. 3, an. 1 33JIJ] uma npaBo Ja M3HMCKBa, CbOMpa, 00paboTBa M ChXpaHSIBaA CIECIHUTE
JOKYMEHTH:

1. JIokyMeHTH 3a CAMOJIMYHOCT C Orjie/l UIeHTU(UKALINS Ha CbOTBETHUSI CbKOHTPAreHT,
B CJIy4auTe, KOraTo TOBA CE M3MCKBA MO 3aKOH.

2. YocTroBepeHHE 3a aKTyaJHO ChCTOSIHUE WJIM M3BAJKU OT CHOTBETHUTE PETHCTPH
(Harpumep THProBCKU PErHCThP U PETUCTHP HA IOPUAUYECKUTE JIMIA C HECTOIAHCKA 1IET).

3. YnocroBepeHue 3a 6aHKOBa cMeTKa; (pakTypH, CBbP3aHU ChC 3aIlIAIIAHETO HA [[EHA;
JIeKJIapalii, U3UCKBAHU 110 3aKOH.

4. JIoKyMEHTH, 32 KOUTO CYOEKTUTE ca Jaji CBOETO U3PUYHO ChIJIACHE.

5. JlokymMeHTH, KOUTO ca OIpeAesICHU/JJOTOBOPEHH B  JOrOBOpa  MEXIy
AJIMUHHCTpATOpa M ChKOHTPAreHTa M ca He0OXOAMMH 32 U3BBPIIIBaHE HA T10,100pa H/WITH APYTO
npoyd4BaHe ¢ orye] ObAeIo, HOTEHIIMAIHO yUpesiBaHe Ha TPYIOBO MIPABOOTHOIICHHE MEXKIY
CBHKOHTpAareHTa Ha AJIMUHUCTPATOPA U ChOTBETHUTE (PU3UUECKH JIHIIA.

/2/ 1lpyn HEBB3MOXKHOCT Jla C€ MPEAOCTABAT OPUTHMHAIMA Ha JOKYMEHTHUTE, CbhC
CBIJIACHETO Ha aJJMUHHCTpPATOpa MOrar Ja ce o0paboTBaT U TEXHU KOIMUS, KOUTO 10 HAJIIEKEH
HAYWH rapaHTUPAT ChOTBETCTBHE C OPUTHHAITHOTO ChIbPIKAHHE.

/3/ ITpr HEOOXOAMMOCT OT ChXPaHsABaHE HA CHOTBETHUTE YIOCTOBEPUTEITHHU JOKYMEHTH
OT aJIMUHUCTPATOPA, MOTaT Ja ObJaT NPEJOCTABeHH OPUTUHAIN WIIM KOTIHUS OT TSIX.

/4/ I36posiBaHETO HA U3UCKYEMHUTE JJOKYMEHTH HE € H3YEPIIaTeIIHO U aIMUHUCTPATOPHT
Ha JIUYHU JAHHM MO’KE Jla M3UCKBAa W JPYrd BbB Bpb3Ka C MOJIeXKAlIUTe Ha oOpaboTBaHE

JIaHHU.

PA3JIEJI V

JINIHA, CBbP3AHU C PETUCTDBP ,,CbKOHTPAI'EHTHN”

Oo0patGorBamm Ju4yHu faHHU B Perncrobp ,,CbKOHTPareHTH”

Yu.15. O6paboTBalr TMUHUTE JaHHU 3a 1enuTe Ha Te3u [IpaBuia e ToBa (uzndecko

HUIIN IOPUAUYCCKO JTUIEC, KOCTO IO AJIBXKHOCT, 3allOBEA WM JOrOBOP aKTyaJllu3upa, 3alrcBa,
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U3MEHS, OpraHu3upa, Konupa, OKOMIUIEKTOBA, CKIaJAupa, NOIIbpikKa, U3MO0I3Ba JINYHU JaHHHU,
IpaBU CIpaBKH, yepnu HH(GOpManus OT JUYHU JaHHU BBB Bpb3Ka ¢ 00pabOTBAaHETO Ha
JOKyMEHTalMsATa Ha aJMUHUCTPATOpa, ChbXpaHABA, apXUBUpa, 3ajliyaBa, YHHUIOXaBa U II0
BCSIKAKBB JIPYT HAUWH TPETUPA JIMYHUTE JaHHU B Peructop ,,ChbKOHTpAareHTH .

Yu1.16. /1/ O6paboTBamm TMYHHA JaHHU HAa Peructsp ,,ChbKOHTPAreHTH ~ ca CITyKUTEIH,
3aeMally JJIBKHOCT: aCUCTEHT MJIAJIIN CIENUAINCT YOBELIKHU PECYPCH, MIIAIIN CIIEHUATUCT
YOBEILIKH PECYPCH, CHELUAINCT YOBEUIKU PECYPCH, TUIIM JIUIED.

/2/ TlpaBata W 3agbDKCHHSATAa Ha O0OpaOOTBAIIMTE JWYHU JaHHHM B Perucrsp
,»CBKOHTpAareHTH ~’ ca ypeJeHH! B HACTOSIIUTE MpaBuia, B JUIbKHOCTHUTE XapaKTEPUCTUKH, B
NOJNKMCAaHU OT TAX Aekiapanuu /IIpunosxenue Nel/, B 3amoBean Ha aAMMHUCTpATOPa U IPYTH

npouenypu Ha ,,TarbHT XBHTBHP* OO0/

3aabikeHuss Ha 00padOTBANUSA JTUYHU TAHHA
Yu1.17. O6paboTBAIIMAT INYHUTE TAHHU UMa CICIHUTE 3aIbJKCHUS:
1. na cpbupa, oOpaboTBa, ChXpaHsABA, apXWBUPA M YHUIIOXKAaBa JIMYHUTE ITaHHU B

2

Peructsp ,,ChKOHTpareHTH ~, KaTo cna3Ba W3uckBaHusTa Ha Permament 2016/679, 33J1/1,
HacTosauuTe [IpaBuia, moAnucaHuTe AeKIapalyuy U 3aloBeANTe Ha AJIMUHUCTPATOPA.

2. na crOmMpa camMo OIPENeICHUTE 10 BUJI U ChAbPIKAHUE JTUYHU JTAHHU, KaKTO U Ja TU
00paboTBa, ChbXpaHsBa, APXUBUPA U YHUIIIOKABA 32 OMPEIEICHUTE OT AJAMUHHUCTpPATOpA IIeNN
Y HA4WH.

3. ma cvbupa, 00pabOTBa, ChXpaHsABa, apXWBUpPA W YHUINOKABA JIMYHUTE JaHHHU B
Peructsbp ,,ChbKOHTpAareHTH ~ MO HA4YWH, Y€ Jla MPEAOTBpaTsABA TAXHOTO PA3NpPOCTpaHsABAHE,
MPEIOCTaBsIHE WIIM Y3HAaBaHE OT TPETH JIUIIA, KOUTO HSAMAT IIPaBO HA TOBA.

4. na cpOupa, 00paboOTBa, ChbXpaHsABA, apXUBUpPA U YHHILIOKaBa JHUYHUTE JaHHU B
Peructsbp ,,CbKOHTpAreHTH ~’ MO HAYWH, KOWTO TrapaHTUpa TAXHATA CUTYPHOCT U 3alllUTa.

5. ma B3auMojielcTBa C OCTaHAIUTE 00padOTBaIIM MPU CHOMPAHETO, 0OPaOOTBAHETO,

CbXpPaHCHUCTO, APXUBUPAHCTO M YHHUIIOKABAHCTO HaA JIMYHUTC AJAHHU II0 HAYUH, KOMTO

rapanTupa npuiaraiero Ha 33JI/1 u Hactosiute IIpaBuna.
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6. n1a madopMupa 1o onucanus B HactosAuUTe [IpaBuia HauWH BCAKO PU3NYECKO JINILIE,
YUUTO JIMYHU JaHHU ce chOoupar B Peructsp ,,ChrKOHTpareHTu .

7. na ocurypsia GU3NUECKUTE JIUIIA Ja TOMBJIBAT HEOOXOAUMHUTE MTPH HHPOPMHUPAHETO
MUCMEHU JOKYMEHTH, J1a ChOUpa U ChXpaHsABa MOMBIHEHUTE OT TAX MHUCMEHU JOKYMEHTH.

8. nma peanusupa nMpaBoOTO Ha JOCTHI Ha BCSAKO (U3MYECKO JIMLE O HETOBUTE JIMYHU
naHHU B Peructsp ,,CbKOHTpareHTH ~ 110 onucanus B Hacrosmure IlpaBuia HaunH.

9. na peanusupa MpaBOTO HAa KOPUTHpAHE, HAa 3aJIMYaBaHe /MpaBo Aa Oble 3a0paBeHO/,
Ha BB3PAKECHHE HAa BCAKO (DU3WYECKO JHIEC 3a ChOMpaHHWTE, 00pabOTBaHU, ChXpaHSIBaHHU,
apxuBHpanu B Peructbp ,,CbKOHTpareHTH ~ JMYHU JIaHHU IO ONKMCAHWUS B HACTOSIIUTE
IIpaBuia HayuH.

10. na moxabprka u mombyIBa Perucrbpa 3a yrpakHsBaHEe HA MpaBaTa Ha CyOEKTUTE Ha
JMYHU JaHHU 0 onucaHus B Hactosmute [IpaBuna HauuH.

11. na u3Bexxa HaIexHO B Perncthpa 3a ympakHsiBaHE Ha ITpaBaTa Ha CYOSKTUTE Ha
JUYHU JTaHHU BCSAKO TOJAJICHO 3asBJICHHE 3a YNPaXHsSBaHE HAa ChOTBETHOTO MpPAaBO, Jla TO
pasriexaa U B CPOK IpOBepsiBa HEroBaTa 3aKOHOCHOOPA3HOCT, Ja ChCTaBsl OTKa3, OTTOBOP,
YIIOCTOBEpEHUE 3a MpEAOCTaBsHE Ha MOMCKaHaTa WHGOpMalWs, Ja BpbUBa Ha JIUIETO
MOMCKaHATa W/WIIK TIPeAoCTaBeHaTa MH(POPMAIIHSI.

12. na uHbopMHUpa OTTOBOPHUS 3a 3aILMTATa HA JIMYHUTE JAHHHU CIY)KUTEN 33 BCAKO
HapylaBaHe Ha Hactosuure llpaBmia, 3a BCEKM PHCK WJIM ONACHOCT 3a CUTYPHOCTTA H

MMOBCPUTCIIHOCTTA HA JIMYHUTC JaHHU, KOUTO MY CTaBAT U3BCCTHU WJIN JOCTOAHUC.

3aabJisKkeHHe 32 ONa3BaHe B TallHA HA JOCThIIHUTE JIUYHHU JAHHHU

Yu. 18. /1/ Benuku nuusu gaHHu oT Peructsp ,,CbKOHTpareHTH ~, KOMTO CTaBaT
JOCTBITHU Ha 00pabOTBAIIMTE JTUYHUTE JAHHU, [IPU WIK 110 MOBOJ M3ITBJIHEHUE HA HETOBUTE
3a]/bJDKEHUS ca TIOBEPUTENIHA HMH(pOpMAaIMs C Hali-BUCOKA YyBCTBUTEIIHOCT 3a paboToAaTeNs B
Ka4eCcTBOTO MY Ha aJIMUHUCTPATOP Ha JINYHU JaHHHU.

/2/ JInunute nanuu ot Peructop ,,CbKOHTpAreHTH =~ HE MOraT Ja C€ Pa3sIpoCTpaHsIBaT
b

MOJT KaKBaToO U Ja € popma u mpea KOroTo u Jia €, He MoraT Aa ObAaT CIOACISHU, 0OCHKIAHH,
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KOMEHTUPAHU, U3I0J3BaHU, THIKYBAHU 110 BpEME M ClIe/l IpeKpaTsBaHe Ha JEHHOCTUTE IO
TAXHOTO ChOMpaHe, 00paboTBaHe, ChXpPaHEHUE, APXUBUPAHE U YHUIIIO)KABAHE.

/3/ O6paboTBamuTe IUYHUTE TAHHH JIUIA HOCAT OTTOBOPHOCT IPE aIMUHUCTPATOPA U
IpeJ] CbOTBETHOTO (PM3UUECKO JIUIIE, 3a BCUUKU UMYIIECTBEHU U/UIIM HEUMYLIECTBEHU BPEIH,
INPUYMHEHU B pe3yiaTaT Ha HENpPaBOMEPHU JeWCTBUSA WM Oe3NeiCTBUA, CBBP3aHU C
HapyllaBaHe Ha NpaBujaTa 3a 3alluTa M TOBEPHUTEIHOCT, KOraTO BpEAWUTE ca MpsKa U
HEMOCPEACTBEHA MOCIIEANIA OT ACUCTBUATA/0e31elicTBUsATa Ha 00paboTBaIus, TOTPEOUTENs
WJINA OTTOBOPHUS 3a 3alUTATa HA TUYHUTE JAHHU CIYXKHUTEI.

/4/ Cnpsmo oOpaboTBamMTe HAa JUYHUTE JAaHHMU JIUIlAa MOXKE Ja C€ Hajara Hu
JUCLHUTUIMHAPHA OTTOBOPHOCT, aKO MOJISKAT HAa TakaBa, BKIIOYHTEIHO M JUCLHUIUIMHAPHO
YBOJIHEHHE.

IS/ ,TanbaT XBHTBHP® OO/ B KauecTBOTO My Ha aJAMUHHCTPATOp OCHUTYpsiBa
3alMTaTa Ha JMYHUTE JaHHU Ha TEPUTOPUATA Ype3 MPOIyCKATENIeH PeXHUM J0 crpajara u
paboTHHUTE TOMEIIEHUSI C MHIUBHIYATHH KapTH 3a BCEKH CIYKUTEN/U3MBIHUTEN, KII0Y U

CIICIHUAJICH PCKUM Ha JOCTHIT 3@ BbHIIHU ITOCCTUTCIIN.

3aab/KeHHe 32 3aKOHOCH00Pa3HO M KOPEKTHO TPeTHPaHe HA JIMYHU JaHHHU

Y. 19. /1/ O6paboTBamuTe, MOTPEOUTENUTE U OTTOBOPHUTE 32 3aIUTaTa HA TUYHHUTE
JaHHU, IMAT 33IbJDKCHUE J1a TPETUPAT TUYHUTE JaHHU OoT Peructsp ,,ChKOHTpareHTH = camo
B PAMKHUTE Ha 3aKOHOBUTE U OIPENICICHUTE OT aJIMUHUCTPATOPA IIeTH, KaTO 3ara3Bar TAXHATa
JIOCTOBEPHOCT, ITBJIHOTA U TOYHOCT.

/2/ Jlnaaute nanau oT Peructsp ,,CHKOHTpareHTH ~ HE Morar Ja ObJaT MPOMEHSHH,
JOMBJIBAHU, 3aJIMYaBAaHU TI0 TPEIeHKa Ha 0o0pa0oTBamuTe, MOTPEOUTENUTE W JIMIATa IO
3aIMTa Ha JINYHY JaHHU 0€3 U3PUYHO PelIeHe Ha aJMIHUCTPATOpa, TPOMSHA B ICHCTBAIIOTO
3aKOHOJIaTEJICTBO WK B HacTosmuTe [IpaBuna.

/3/ O6paboTBanUTe, MOTPEOUTEINTE U OTTOBOPHUTE 32 3aIIUTA HA JINYHU JAHHU HOCAT
OTTOBOPHOCT Tpel AJMHHHCTpaTOpa WM CHOTBETHOTO (PU3MYECKO JIHMIE 33 BCHUYKH
UMYIIECTBEHN W/WIM HEMMYIICCTBEHU BpEIH, MPUUMHEHH B PE3YyITaT HA HEMPABOMEPHU

JeHCTBUSI MU 0€3/ICUCTBHS, CBbP3aHM C MPOMSIHA, IOMIbJIBAHE, 3AJIMUYaBaHE HA INYHUTE IaHHH,
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KOraTO BpPEIUTE ca MpsKa W HEMOCPEACTBEHA TOCIEAUIa OT JACHCTBUATA/Oe3AeCTBUATA Ha

O6p&60TBaH_II/I}I, HOTp€6I/IT€.H}I HJIM OTTOBOPHMUS 34 3alllUTATa HA JIMYHUTC JaHHU CITY>KUTCIL.

PA3JIEJI VII
NHOOPMUPAHE HA CYBEKTUTE, YUUTO JIMYHU JAHHHHM CE
CBbBUPAT B PETUCTHP ,,CBKOHTPAT'EHTHN”

CobabprkaHue HA 320bJKEHHETO 32 HHGOpMUPaHe

Yu.20. AIMUHHACTPATOPBT MMa 3aAbJDKEHUE J1a HHPOPMHPA BCAKO €AHO (HHU3HIECKO
JUIIE PEAN J1a ChbOepe HErOBUTE JIMYHU JJaHHU OTHOCHO CJIETHUTE OOCTOSATENICTBA:

1. [IpegocraBeHUTE OT HETO JIAHHHU Ca JIMYHU TaHHU 0 cMUChIia Ha 33J1]] 1 kaTto TakuBa
MOMaJaT Mo/ CelUaIeH PeKUM Ha 3aluTa.

2. ITo cunara Ha Permament 2016/679 u 33J1]1 numeTo uMa mpaBo Ha JOCTHI 0 TE3U
JOKYMEHTH, B KOUTO CE€ CHABPKAT JIMYHUTE MY JaHHHU, U TPHU CIa3BaHE HAa HACTOSIIUTE
IIpaBuia.

3. [To cunara Ha Permament 2016/679 u 33JI/] nuiero mMa mpaBo Ha KOpUTHpaHE Ha
cbOpaHUTe JTUYHU JaHHH, KOTaTo T€ Ca HEBEPHU, HEMbJIHU, HETOUHHU.

4. Tlo cunata Ha Permament 2016/679 u 33J1/] nuuieTo nMa mpaBo Ha 3aIM4yaBaHe /IpaBo
na 6112 3a0paBeH/, IpaBo Ha Bh3paKEHHE Cpely 00padOTBAaHETO HA TMUYHUTE JaHHH, TIPABO HA
BB3PAKEHUE CPEIYy PA3KPUBAHETO WJIM M3IOJI3BAHETO HA JIMYHUTE MY JAHHU 32 IEJIUTE Ha
JTUPEKTHHS] MApKETHHT, IPaBo Aa ObJie YBEJJOMEHO MPEAH IbPBOTO Pa3KpUBaHE HA TUYHUTE MY
JTAaHHU 3a LIeJTUTE Ha TUPEKTHHUSI MAPKETHUHT .

5. Tlo cumata Ha Permament 2016/679 u 33JIJ] nuuero uma mpaBo Aa Oble
uH(OPMUPAHO TPU HApYIIABaHE Ha CUTYPHOCTTA HA JTUYHHUTE MY JaHHU M 3a TIPABOTO MY Ha
xanba no Komucusra 3a 3amura Ha TUYHUTE JaHHU.

6. AIMHMHHCTPAaTOpPBT IOEMa 3aab/DKEHHE Ja chOupa, o0paboTBa, ChXpaHsBA,
apXMBUpPa, YHUIOXKaBa, MU3MOJI3BA U MPEAOCTaBs JOCTHI A0 JUYHUTE MY JAaHHU CaMO M
€IMHCTBEHO 3a pealu3MpaHe Ha IpaBara W 3aIbJUKCHUATA MO TPYAOBOTO /TPa)kIaHCKOTO/

IMPAaBOOTHOIIICHUC.
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7. AIMHHHCTPAaTOpPBT IOEMa 3adb/DKEHHE Ja chOupa, o00paboTBa, ChXpaHsBA,
ApXuBHpa, YHHUIOXKaBa, U3IMOJI3BA U MPCAOCTAaBA MOOCTHII OO0 JIMYHUTC MY [OdHHH, KaTo
rapaHTHpa ONAa3BAHETO UM B TalHA OT APYIH CIYKUTEIU WIH OT TPETH JHMLA U OCUTYpsBa
TSXHATA CUTYPHOCT U 3aIlUTA.

8. AAMHHUCTPATOPBHT MOoeMa 33AbJDKEHHUE J1a HE TIPEAOCTaBs IMYHUTE JTaHHU HA TPETH
Jimia, OCBEH ¢ MUCMCHOTO CBhITIACUC HA JIMICTO WKW B CIIYy4auTC, OMPCACIICHU C HOPMATHBCH

aKT .

JInna, KOuTOo peaju3upar 3aabJKeHHeTOo 32 HHpopMupaHne
Ya.21. 3agpmkeHHeTo 3a MHGOpPMHpAHE ce peaau3upa OT CIeIHUTE JUThKHOCTH:
ACHCTEHT MJIAJIIN CIEHUAINCT YOBELIKH PECypCH, MIIAJIIN CIIELUAINCT YOBEIIKH PECYpCH,

CHEIHMANIMCT YOBEUIKU PECYpCH, THIM JTUAEP.

M3nbiiHeHHe HA 3aab/KEHHETO 32 MH(OPMHUpPaHe NPH ChOMPaHe HA JUYHHUTE
JaHHU

Y. 22. /1/ ATMUHHCTPATOPHT € JUThXKEH Ja HHPOPMHpA 32 OOCTOSITEIICTBATA 110
wi. 20 BCSKO JHIle, YUUTO JIMYHU JaHHU ChOMpa BBB BpPb3Ka C yupeAsBaHE Ha ObIEIIO0
THPTOBCKO WJITU TPAKJAHCKO MPABOOTHOIICHNE /U3BBH TPYAOBO HIIM TPAXKIAHCKO C PU3UIECKO
nuIe/, KakKTo ¥ BCSIKO JIMIIE, YAUTO JIMYHU JJAHHH C€ ChOMpaT BbB BPB3Ka C I0100pa WK Apyra
dbopMa Ha MpoydIBaHE B U3MBIIHEHUE HA IOTOBOP.

/2/ Tlpn u3mpaiane Ha UCKaHE 3a MPEOCTaBsiHE Ha odepTa /MPeasIoKEHUE 3a TOTOBOP
B Kpasi Ha BCEKH JIOTOBOP CE€ U3MUCBA TEKCT, KOMTO npeactasisiba [Ipunoxenue Ne 2 kbM Te3u
IIpaBuia.

/3/ 3anbmxeHueTo 3a MHPOPMUPAHE Ce peallu3upa OT CICAHUTE THKHOCTU: aCUCTEHT
MJIaJIINA CIENNATUCT YOBEIIKH PECYPCH, MIIAJIIIH CIIELIUAINCT YOBEIIKH PECYPCH, CITELUATTUCT
YOBEIIKU PECYPCH, TUIM JHUJEP.

/4/Ynpasurenat Ha ,,TaabHT XbHTBP® OO/l peanusupa MHUUIAEHTEH U TEKYII
KOHTPOJI BbPXY HauMHA Ha U3MBIHCHHUE HA 33IBJDKEHUETO 32 WH(OpMHpaHE MO ypeaecHUs B

ImpaBujiaTa HA4MH.
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PA3JAEJ VIII CbBUPAHE HA JIMYHU JAHHHU

I[IbpBoHaYaIHO CHOMPAaHe HA JINYHU JAHHU

Y. 23. /1/ Jlnaaute nanau B Peructsp ,,ChKOHTpareHTH” ce ChOMpar npeau aa ovae
YUPEACHO U/WIM U3MEHEHO ChOTBETHOTO MTPABOOTHOIIEHHE.

/2/ JInuHuTEe NaHHU ce chOUpaT B MUCMEHa (opMa — Ha XapTHUEH W/MIU TEeXHUYECKH
HOCHTEII.

/3/ Cpbupat ce caMo omnpeeeHUTe OT AJIMUHUACTpATOpa BUOBE JIMYHU JaHHU U CaMO
ONpeJIEeJICHUTE OT aIMUHHACTPATOPA BUIOBETE MUCMEHH TOKYMEHTH.

/4/ Tlpu ycnoBue, 4e CyOeKT Ha IMYHH JAHHU MPEAOCTABU TUYHU TaHHU UITU ChABPIKAII]
JUYHU TaHHU TUCMEH IOKYMEHT, KOUTO AJIMIUHHCTPATOPHT HE U3MCKBA UJTU 3a0paHsBa 1a Obie
cbOUpaH, JOKYMEHTBHT C€ BpbIlla BEeJHAra Ha CyOeKTa WM MPU HEBb3MOXKHOCT J1a ObJie BbPHAT,
BEJIHara ce yHHUII0KaBa.

/5/ JluuHUTE nNaHHU Cce ChOUpAT OT CIEAHHUTE JUTHKHOCTH: ACUCTCHT MIIAIIIN
CIELUATUCT YOBEUIKA PECYpPCH, MIAAIIM CHELUUATUCT YOBEUIKU PECYPCH, CIHELUATUCT
YOBEIIKM PECYpPCH, THUUM JIMAEP M IpHU Cla3BaHe ypeaeHUTe B Hacrosumte [IpaBuia
3aIbJKCHMUS.

/6/ lpyru ciy>KuUTEIW WKW TPETHU JHIA, U3BBH MOCOUYCHHUTE B MpEAXOAHATa ajuHes,
HSMAT MPaBo J1a CbOMpAT TUYHUTE JaHHU OT Peructsp ,,CbKOHTpareHT .

/7/ Tlo u3KItOUEHNE aAMUHUCTPATOPHT UMa MPABO C MMCMEHA 3aroBe]l Ja Bb3jara Ha
JIPYTH CIIY>)KUTEJH J1a ChOMpaT TMYHU JaHHU. B 3amoBenTa ce mocoyBart: TunaTa/ImbKHOCTHUTE,
Ha KOWUTO CE Bh3Jlara CbOMpaHeTo Ha JIMYHUTE JaHHU Ha Peructsp ,,ChKOHTpAreHTHn”’; CpoOKbT,
3a KOWTO ce Bb3jara M peAbT 3a chOupaHeTo. B To3m ciyuail Bb3maramusaT cbOMpaHeTo Ha
JUYHUTE JJAHHU € JTBKEH J1a TH O00sBU 3a MoBepuTeIHa WHGOpMAIUS U Ja 3a0paHH TIXHOTO
pasnpocTpaHsBaHe O]l KaKBaTO M Ja € opma U Impel KOroTo U Ja €, KaKTO U Ja OCUTYpH
MOAMNKMCBAHETO HA JEKJIapalusl 32 MOBEPUTEIHOCT U HEPA3NPOCTPAHEHUE, U 3alI03HABAHETO C

Hacrosiure [IpaBuina.
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/8/ OGpaboTBamuTe HAMAT MPABO Ja CHOUPAT JUYHU JAHHU W MHCMEHH JTIOKYMEHTH,
cu&;pxcamﬂ JJMYHU JaHHH, B HpI/IC’bCTBI/IeTO Ha JHMIa, KOHUTO HE cCa O6p&60TBaH_II/I Ha

CBhOTBCTHUTC JIMYHU JAaHHU UJIW HEC Ca HOTpGGI/ITeJII/I C A0CTHII A0 CBOTBCTHUTC JIMYHU JAaHHU.

Pen 3a nbpBOHAYAIHO CHOMPAaHe HA JJUYHU TaHHU

Y. 24. /1/ JlokymeHTHTE, ChABPIKAIIN JIUYHUTE TaHHH, CE ChOUpAT B €IHO KOITHE U Ce
pasnpenensaT KakTo cleaBa:

1. JOKyMEHTUTE B OpPUTHMHAJI CE€ BPBIIAT HA TUTYISApA: JOKYMEHTH 32 CAMOJIMYHOCT,
yIIOCTOBEpEHHE 3a OaHKOBA CMETKA, YJOCTOBEPEHHUSI 32 AKTYAITHO ChCTOSTHUE.

2. JOKYMEHTH, KOWTO OCTaBaT: JIOTOBOpH, CIIOPa3yMEHHUs, AHEKCH, IPEAJIOKEHUs
HOTapUaIHU aKTOBE, (pakTypu, opepTH, MpeaIoKeHus, IeKIapallii, U3BJICYEHUS OT ChOTBETHH
peructpu (Hanpumep THProBCKH PETUCTbP U PETUCTHP Ha IOPUIUYECKUTE JIMIIA C HECTOMIAHCKA
1eJ), JOKYMEHTH OTHOCHO MPOBEIEHN HHCTPYKTAXXH U APYTU MOTOOHU.

3. TOKyMEHTHTE, KOUTO CE€ ChOMpAT 3a pealin3upane Ha Noa00p W/uiM Ipyrara ¢popma
Ha TPOYYBaHE B M3MBJIHEHHE HAa 3aKOHOCHOOpa3zHaTa NEHHOCT M B 3alUTa HAa 3aKOHOBHSA
UHTEpeC Ha AIMUHUCTPATOPa, 32 KOUTO CyOEKTHUTE ca JaId CBOETO U3PUYHO ChIJIacHe.

4. TOKyMEHTHUTE, KOUTO C€ ChOMpAT 3a peanu3upaHe Ha moi0opa u/uinu apyrara popma
Ha IIPOyYBAaHE B M3II'BJIHEHUE HA JIOTOBOpa MEXIy AJMHMHHCTpaTOopa M CHbKOHTpAareHTa ce
npeaaBaT Ha CbKOHTPAareHTa Mmo J0roBOPEHHs/ONPEACTICHUS MEX Y TAX pell.

/2/ JIokyMeHTUTE Ha XapTHEH HOCUTEN, OCTAaBaIlM MIPH aAMUHUCTPATOPa, Ce ChOUpaT 1
KJIacHpar B:

1. nocuero, BOAEHO BBB BPbB3Ka ChC CHOTBETHOTO MPABOOTHOIIEHHE, 3a KOETO ca
HEOOXOUMU TAHHUTE

2. locuera BbB Bpb3Ka C U3/1aJCHU (GaKTypH U MOTYYEHU CYMH.

/3/ CrOpaHuTe INYHU TAaHHU OT JJOKYMEHT 332 CAMOJINYHOCT, YJIOCTOBEPEHHMSI 32 OaHKOBHU
CMETKH, MPEJCTAaBUTENHU QYHKIINH , 3a€MaHU MO3UIMH CE€ BbBEXKAAT B:

a/ MPOEKTH Ha JOKYMEHTHU B €JIEKTPOHEH BUJ HA MH(POPMALMOHHUS ChPBbHP;
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6/ JlocTpna 10 nHGOpPMAITMOHHUS CHPBBP € KpunTupaH. Bcexku cimykuten ce CBbp3Ba ¢
UT cucremute Ha TanbHT XBHTHp OO/] ¢ MHAMBHUIYaTHO TOTPEOUTEIICKO UME U Tapoja, HO
CBIIIO TaKa pasloJiara ¢ JU4eH cepTu(UKaT 3a TOCTHIIL.

/4/ JIngHUTE TaHHW HA TEXHHYECKU HOCHUTEI C€ ChXPaHSIBAT BbB (hailIoBe/UPEKTOPUN

Ha WH()OPMAITMOHHUS CHPBBP, A0 KOUTO UMAT JOCTHIT caMO 00pabOTBAIIUTE TUYHUTE JTAHHH.

IocaenBamo crOnMpane HA TUYHHA TAHHA

Y. 25. /1/ AAMUHUCTPATOPHT UMa MPABO BBB BCEKU €IMH MOMEHT J1a ChOMpa HOBH U
Pa3IUYHHU [0 BUJ U ChAbPIKAHUE JUYHU JaHHU, KOraTo Te ca HeoOXO0IMMU 3a peau3upaHe Ha
mpaBaTa M 33bJDKEHUSATA HA CHKOHTPArCHTUTE 10 ChOTBETHUTE MPABOOTHOILICHUS /pa3INdHU
OT TPYIOBH WJIU TPAXKIAHCKH ¢ (DM3MUECKU JIHMIQ/ WU 3a pPeaTu3upaHe Ha HETOBU 3aKOHOBHU
npaBa U 3a]IbJKEHUS.

/2/ TlocnmenBamoro chOWpaHe Ha JIMYHMA JIaHHM CTaBa TMPH ITHJIHO CIa3BaHE
W3HUCKBaHUATA Ha HacTosuuTe [IpaBuna.

/3/ TlocnenBamioro chOMpaHe HA JMYHM JaHHU CTaBa OT ONpeeNeHHTe B wi. 16
00paboTBaIy JUYHU JaHHU.

/4/ Ipyru CIyKUTEIN WK JIM1A, OCBEH U3PUYHO ONPECICHUTE B TPEAXO0IHATA alTUHES,
HSMAT TPaBo J1a ChOUpaT TNYHY TaHHU.

/5/ O6paboTBamuTe HIMAT NPaBO Ja ChOMPAT JUYHU JAHHU M NMHCMEHH JOKYMEHTH,
ChABPKAIM JIMYHU JaHHHW, B TPUCHCTBHETO HA JHIA, KOUTO HE ca oOpaboTBamy Ha
CHOTBETHUTE JINYHU JJAHHU WK HE ca MOTPEOUTENH C JOCTHII A0 CbOTBETHUTE JIMYHU JAHHH.

/6/ TlocnenBanioTo chOMpaHe Ha TUYHH JJAHHU CTaBa B MUCMEHa (popma /XapTHUEH U/Win

TEXHUYECKH HOCUTEI/ 110 OIIUCAHUS B HaACTOAIIUTEC HpaBI/IJIa Ha4YH"H.

PA3JIEJI IX

OBPABOTBAHE HA JIMYHU JAHHU

Oo0OpadoTBaHe HA JINYHH JAHHU

Y. 26. /1/ O6paboTBane Ha JUYHU JaHHH B Peructsp ,,ChKOHTpareHTH' € BCSKO

H3II0JI3BAHE, 3allMCBAHC, KOIMMPAHE, BE3IIPON3BCKIAHE HA /:[pyr/I/I HOCI/ITCJ'I/I/I, M3I10JI3BAHC BHB
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Bpb3ka ¢ o0OpaboTBaHE Ha JpPYrd BHUAOBE JHMYHU JaHHH, aKTyallM3HpaHe, MOJAbpiKaHe,
3armaMeTsiBaHe, CKJIaiupaHe U T. H. Ha ChOpaHu JIMYHY JIAHHU C [[e]1 peallu3upaHe Ha MpaBaTa u
3aIbJDKEHUSATa HA CHKOHTPAr€HTUTE MO TBPrOBCKU WM TPAXKJAHCKH IPABOOTHOILIEHUS
/pa3auyYHU OT TPYAOBU WU IPAXKIAHCKY ¢ (PU3NUECKH JINLA/ UITH 33 peaTu3upaHe Ha 3aKOHHUTE
IpaBa U 3aIbJKEHUS] Ha aIMUHUCTPATOpA.

/2/ TIo cmucbia Ha HactosmuTe [IpaBuna 06paboTBaHETO € TEKYIIO M WHIIUIEHTHO.

Texyuio o0padoTBaHe HA JUYHU TAHHHU

Y. 27. /1/ Texymo o6paboTBaHe HA IUYHU JaHHU € BCSIKO 00paboTBaHe, HE3aBHUCHUMO
OT MEPUOJUYHOCTTA /BCEKUAHEBHO, CEAMHYHO, MECEYHO, HA TPU Mecela U T. H./, KOETO €
HEOOXOUMO 3a pealM3upaHe Ha MOCTOSHHO BH3HUKBAIIM IpaBa U 33abJDKCHUS HA TPETUTE
JUIA-ChKOHTPAreHTH 1O THPrOBCKM MM TPAXIAHCKU TNPABOOTHOILEHUS /pa3ivyHU OT
TPYZOBH UJIU TPAKJAHCKU C (PU3NYECKH JIMLA/ WK HAa AJIMUHUCTPATOPA.

/2/ TexkymoTto oOpaboTBaHE HA TUYHU JTAHHU CE OCHIIECTBSIBA OT ONPEACTICHUTE B Wi.16
HACTOSIIUTE MpaBuiIa 00paboTBaIIM HA THYHU JaHHU.

/3/ 1o u3kmoYeHue, AIMUHUCTPATOPHT UMa IIPABO C MMCMEHA 3aloOBE J1a Bb3Jlara Ha
JIPYTU CIY’)KUTETH Ja 00paboTBaT JIMYHHU JaHHH. B 3amoBenra ce mocouBa: JTbKHOCTUTE, Ha
KOHTO ce Bb3/1ara 00paboTBaHETO Ha IMYHUTE JaHHU Ha Peructsp ,,CbKOHTPAreHTH ; CPOKbT,
3a KOHTO 00paboTBAaHETO ce BB3JNAra, M peasT 3a 00paboTBaHe. B To3u ciyuail Bp3naramure
00pabOTBAaHETO HA IMYHUTE JAHHHU Ca JIIBKHU J1a TH 005BY 3a MMOBepUTeTHA HHPOpMAaLUA U Ja
3a0paHsT TAXHOTO pa3NpoCTpaHsBaHe Mo KaKBaTo U Ja € popma u mpe KOroTo U Ja €, KakTo
U Ja OCUTYpST MOAMKMCBaHE Ha JEKJapalus 3a TMOBEPUTEIHOCT M HEPa3MpOCTPaHEHHE WU
3aI03HaBaHe C HACTOSIINTE MTPaBUIIA.

/4/ 3abpaHsBa ce CIy>KUTEIH WIK APYTH JIMLA U3BBH ONpEeNICHUTE KaTo 00padoTBamu
JUYHY JTaHHH J1a 00paboTBaT IMYHUTE AaHHU B Peructsp ,,ChKOHTpareHTH .

/5/ O6paboTBanuTe JIUYHU JaHHH Ca JJIBKHU Ja 00padoTBaT JUYHO JTUYHHUTE JAHHHU,
Jla U3TIO0JI3BAT U TPETUPAT JINYHO MUCMEHUTE TOKYMEHTH, (DalijIoBeTe, EEeKTPOHHUTE HOCUTEIH,

CbAbpiKallu JJUYHUTC JaHHU.
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/6/ O6paboTBanUTe HIMAT MPABO Ja MpeaaBaT, MPEAOCTaBsT, MOKAa3BaT WIIA IPABST
JOCTOSTHUE CBHIBPKAHUETO HA TMUCMEH JOKYMEHT, ()alli U EIIeKTPOHEH HOCHUTEN, KOUTO
ChABPKAT JIMYHH JAHHU HA JIUIIA, KOUTO HE Ca OMpeAeNieH! KaTo 00paboTBaIy ChOTBETHUTE
JMYHU JaHHU, WIHK HE ca MOTPEOUTENHN C JOCTHII IO ChOTBETHUTE JINYHU JTaHHHU.

/7/ ObOpaboTBammMTe ca IIBKHU ciael oO0paboTBaHE HA JOKYMEHTHTE, MANmKUTEe W
JIpYTUTE MUCMEHH MaTepUaiy, ChIbPKAIIM JUYHU TaHHU, [1a TH MIOCTABST HA ONPEICTICHUTE 3
TOBa MECTa WJIH J]a TH BbPHAT B ChOTBETHUTE JIOCHETA.

/8/ OGpaboTBamuTe ca JIBKHU Ciel 00padOTBAaHETO HAa TEXHUYECKH HOCHTEN Ja
3aTBOPAT (ailyloBeTe WU EJIIEKTPOHHUTE HOCHUTEIH, ChIAbpXKAIIW JUYHU AAaHHU W/UIM J1a
U3KJIIOYAT CBOSI KOMITIOTBD.

/9/ O6paboTBamuTe HAMAT MPABO A2 00pabOTBAT MUCMEHU TOKYMEHTH ChIbpiKALIH
JUYHU JAHHU B MPHUCHCTBUETO HA JIMIA, KOUTO HE ca 00paboTBallM Ha ChOTBETHUTE JIMYHU
JAHHU UK HE ca TOTPEOUTENH C JOCTHI 10 ChbOTBETHUTE JTUYHU JaHHHU.

/10/ O6paboTBaUTe HIMAT IIPABO CIIE/ MPUKIIIOYBAaHE HA pAOOTHOTO BpEME J]a OCTABSIT
Ha pabOTHUTE CH MECTa U B PaOOTHHUTE MOMEIICHHSI JOKYMEHTH, TAITKW, MaTepPHAaIi, BKITIFOYCHU
KOMITIOTPH € JOCTBII, ChAbPIKALIY JIMYHU TaHHU.

/11/ O6paboTBanUTE HE MOTAT Ja U3HACAT U3BBH TepuTopuaTa Ha ,, TaTbHT XBHTBHP
OO/ BcsikakBH BUJIOBE TUCMEHH JJOKYMEHTH, MAMKH WJIA MaTePUATH, KOMITFOTPH, ChIbPKAIIN
JUYHU JaHHHU, OCBEH CIIE/l YBEIOMSIBaHE /pa3pelieHne/ Ha aIMUHUCTPATOpPA.

NuauuaeHTHO 00paboTBaHe HA IMYHU JAHHHA

Ya. 28. /1/ NHumpentHo o0paGoTBaHe HA JUYHU JAaHHU € BCSIKO €IHOKPATHO
00paboTBaHe, KOETO € HE0OXOAMMO 3a peaju3upaHe Ha MHIUMIACHTHO BB3HUKHAIM TpaBa U
3aIBJDKEHUS HA CITY>KUTEIUTE, HA H3IBJIHUTEIUTE U/WIH Ha aIMUHUACTPATOPA.

/2/ AIMUHUCTPATOPBT ¢ MUCMEHA 3aII0BE] ONPEIENsl: IPAaBHOTO OCHOBAHUE, HA KOETO
ce Bb3Jlara MHIIUJACHTHOTO 00paboTBaHe U BUIOBETE JINYHU JaHHH, KOUTO MOAJIEeKAT Ha TAaKOBa
00paboTBaHe; THKHOCTUTE, Ha KOWTO C€ Bh3Jlara MHIUIECHTHOTO 00paboTBaHEe; CpoKa 3a
UHIUJACHTHOTO 00paboTBaHe; MIBKHOCTTA/IUIETO, KOETO UM TNpPeaocTaBs 00pabOTBaHUTE

JAHHU; CTICLMATHH TMpaBWia 3a padoTara C TUYHUTE JAaHHU; OOsBSBaHE HAa O0OpaOOTBaHHTE
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JUYHM JTAaHHU 32 MOBEpHUTENHA MH(OpManus MU 3a0paHa 3a TSIXHOTO Pa3NpOCTPaHSBAaHE IOX
KaKBaTo U Ja € popma u mpeja KOroTo M J1a €.

/3/ O6paboTBamuTe HAMAT MPABO Ja MpeaaBaT, MPEIOCTaBAT, MOKa3BaT WIN IMPABST
JOCTOSTHHE MMCMEH TOKYMEHT, ChIbpJKalll IMYHH JaHHH, WM ChABPKAHUETO HAa CTaHAJIATa UM
M3BECTHA MH(OPMAIsI OTHOCHO JIMYHU JAHHH, HA JINIA, U3BBH MIOCOUYECHUTE B 3allOBE/TA HA
aJIMAHUCTpATOPA.

/4/ ObpaboTBamTe ca ATBKHHU clieg 00pabOTBaHETO HA JOKYMEHTHUTE, MANKUTe W
JpYTUTE MaTepHAIH, ChAbPIKAIM JMYHATE JaHHU, a TH TIOCTAaBAT B CHOTBETHHUTE JIOCHETA.

/5/ O6paboTBanmMTe HAMAT MPAaBO JAa 00pabOTBAT MUCMEHU JOKYMEHTH ChIbPIKAIH
JMYHYU JTaHHH, B TIPUCHCTBUETO Ha JIMIIA, KOUTO HE ca 00padoTBaIlIM HA CHOTBETHUTE JIMUYHHU
JTAHHU WK HE ca MOTPEOUTENH C TOCTHII 1O CHhOTBETHUTE JIMYHU JIaHHH.

/6/ OGpaboTBamKTe HAMAT MPABO CJIE MPUKIIIOYBAHE HA paOOTHOTO BpEME J1a OCTaBST
Ha paOOTHUTE CH MeCTa U B PaOOTHHUTE IOMEUICHUS JOKYMEHTH M MaTepHalH, ChIbpIKaIlN
JMYHU TaHHH.

/7] O6paboTBamuTe HE MOraT Ja M3HACAT W3BBH TEPUTOPUATA HA NPEANPHUSTHETO
BCSIKAKBB BHJl JOKYMEHTH WM MaTepualiy, ChAbPXKAIIM JWYHU JaHHU, OCBEH CJe[

yBEJIOMsIBaHE /paspelieHre/ Ha AIMUHHCTPATOPA.

PA3JIEJ X

CBbXPAHSIBAHE HA JIMYHU JTAHHU

ChbxpaHsiBaHe HA JIMYHUTE JAHHU HA XapTHEH HOCHTeJ

Y. 29. /1/ lokyMeHTUTE HAa XapTUEH HOCUTEN, ChIbPKaIU JIMYHA JaHHU OT Peructop
»CBKOHTPAreHTH’, Ce ChbXpaHsIBaT B JOCUETO, BOJIEHO BbB BPb3Ka ChC CHOTBETHOTO ThPrOBCKO
WIM TPAKIAHCKO ITPaBOOTHOLIEHUE, B ,, TaabHT XbHTBP* OO/

/2/ Jlocuerata mo an. 1 ce cbXxpaHsSBaT B CHEIUATHU/KAPTOTEYHH IMKApOBE B
MOMEIICHUATA, KOUTO ca paOOTHO MSCTO WJIM apXUB Ha 00pabOTBAIIUTE B TUYHU JaHHHU.

/3/ Cnenmannusat/KaproreunusT mkag ce 3aKiIouBa ¢ K04, KOHTO ce chXpaHsiBa Ha
MSICTO, U3BECTHO CamMO Ha 0OpabOTBAIIMTE JIMYHU JaHHU, KOUTO PAbOTIT ¢ JOKYMEHTHUTE OT

CHOTBETHUS IIKA.
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/4/ OnipeneneHuTe 1a MOA3BAT KIIOYOBETE 00pabOTBaIyM JIMUYHU JaHHU, HIMAT MPaBO
Jla T MPEAOCTaBAT Ha JIPYTH JIHMIA, OCBEH CJell M3pUYHA 3alOBe] W/WIH ChC 3HAHHETO Ha
aIMHHHICTPATOpA.

/5/ OnipeneneHnTe Ja Moia3BaT KIF0Y0BEeTe 00padOoTBAIIM JUYHH JJaHHU HAMAT IIPaBo Ja
Td OCTaBAT Oe3 Ham30p Ha pabOTHUTE CH MecTa, B PAOOTHHUTE IOMEIIEHHWs, Ha BPATHUTE
CTHeMaTHUSA/KapTOTeUeH mKad.

/6/ OnpeneneHuTe 1a NMOA3BAT KIIOUOBETe 00paOOTBAIIM JTHMYHHU JaHHH Ca JIBKHU C
NPUKIIOYBAaHE Ha PaOOTHOTO BpeMe Ja MpUOHMpaAT KIIOUOBETE Ha OMPEAENIEHOTO 3a IIeiTa
MSICTO.

/7/ ObpaboTBanUTe TUYHU JAaHHH, KOUTO TMOJ3BAT KIIIOUOBETE, HSAMAT MPaBO Ja TH
W3HACAT W3BBH TepuTOpusTa Ha ,, TanrbHT XBHTBP® OO/l oCBEeH cien yBEeIOMsSIBaHE
/paspenieHne/ Ha aAMUHUCTpATOpA.

ChbxpaHsiBaHe HA JIMYHUTE JAHHU HA TEXHUYECKH HOCHTEJI

Y. 30. /1/ JIokyMEeHTHTE Ha TEXHUYECKU HOCHUTEN CE ChXpaHSIBAT HA XapIAUCK W/UIU
Ha CHPBBP.

/2/ JocThmbT 10 (aliJIOBETE C IMYHHUTE TAHHH CE€ OCBIIECTBSABA CaMO OT 00pabOTBaI!
JMYHUTE JaHHU U € 3alllUTEeH C MapoJa.

/3/ Tlaponara 3a AOCTHI € MHAUBHIyaTHA U JOCTHITHA CaMo 32 00padOTBAIINUTE JTUYHU
nanau. [TaponaTa ce mpoMeHs OT aAMHUHUCTPATOP HA BCEKH 3 Mecela.

/4/ ObpaboTBamyTe JNUYHUA JAHHA HSAMAT MPABO Jla MPEAOCTaBAT Ha JPYrH JUIIA,
BKJIIOUUTENHO JpYyrd 0OpaboTBallM JMYHU JAaHHHU, CBOSTA Iapojia, OCBEH cClie[] U3pUYHA
3aroBe]] U/UiM CbC 3HAHUETO Ha aJJMUHHCTpATOpA.

/5/ OGpaboTBamUTe TUYHU JaHHU HAMAT MPaBO Jia MPaBAT JTOCTOSIHUE Ha TPETH JIUIA
CBOSITA Mapoa.

/6/ CoTyepHuTe porpamMu, KOUTO CE TIOJ3BAT MpU 00pabOTBAHETO HA TUYHUTE JIaHHH,
ce amantupaT kpM u3uckBanusaTa Ha 33J1/] u mactosmure IlpaBuna. Codryepnara mporpama
ChABPKa aHTUBUPYCHA ITpOTpama.

Y. 31. /1/ Beexku o6paboTBarn JMYHU JaHHU I0JI3Ba COOCTBEH KOMIIOTHP, HAMUPAIL]

C€ B IOMCIICHUE, KOCTO CC 3aKJ/II04YBa.
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/2/ J1o moMenieHueTo uMat T0CThII caMo 00padOTBAIUTE JIMYHU JAaHHU Ype3:

CnyxebHa KapTa 3a JOCTHI U COOCTBEHO MPUTEKABAH KITIOY.

/3/ Onpenenenure o0pa®OTBALIM JIMYHM [aHHH, HSIMAT MpPaBO Ja TMPEAOCTABST
cryxe0OHaTa cM KapTa WIN KJIIOYa OT TOMENICHHETO Ha APYIH JIMIA, OCBEH CIIEA MU3pUYHA
3all0Be/l W/WIIH ChC 3HAHUETO HA aIMHHHCTPATOpA.

/4/ Onpenenenute o0pabOTBAIIM JTUYHU JTaHHH HSAMAT MPaBO Ja OCTaBAT ClyXeOHaTa
CH KapTa WIM KJII04a OT MOMEIIEHHEeTO 0e3 Haa30p Ha pabOTHUTE CHM MecTa, B pabOTHHUTE

IMOMCIICHMS, Ha BpaTUTEC HA pa6OTHI/ITe IIOMCIICHMU.

PA3JIEJ XI

APXNUBUPAHE U YHUIIIOKABAHE

Ya. 32. /1/ B 3aKoHOBHUS CPOK WJIM B CPOKa, 32 KOHUTO CYOEKTHTE ca J1ajli CBOETO
U3PUYHO ChIJIacue, TOCUeTaTa C BCUUKHU IOKYMEHTHU, ChbPKAIIN JIMYHU JaHHH, CE apXUBUPAT
0T 00pabOTBAINTE JTUYHU JAHHU.

Yn. 33. /1/ ApxuBHUpaHeTO HA JUYHUTE JAHHW HA TEXHUYECKU HOCHUTEN CTaBa Ha
ChpPBBP, a HH(OPMALIKATA CE KPUIITHPA.

Ya. 34. /1/ CrOpanute NUYHM JaHHU, KOMTO HE C€ ChbXpaHSABAT W apXWUBHpPAT, CE
YHHIIIOKABAT I10 HAYMH, KOWUTO TapaHTUPa, 4e HAMa JAa ObJaT BH3IPOU3BEACHU H/UITH 3alla3eHH,
KaKTO U 4e CyOeKTHUTEe Ha TUYHHUTE JAaHHH HAMA Ja ObAaT uACHTU(DUIUPAHHU.

/2/ Bceku mecen 00paboTBaIUTE THYHU JaHHU ONPENETAT BUIOBETE JTUYHU JaHHU U
TEXHUTE HOCUTEJH, KOUTO MOAJIeKAT Ha YHUII[OKABaHE.

/3/ OO6paboTBanUTe JUYHU JaHHU JIMYHO YHUIOXKABaT MHUCMEHHUTE TOKYMEHTH,
ChABPIKAIIYN TNIHATE JAaHHH, Ype3 MIpeIupaHe.

/4/ O6paboTBaIIMTE JTUYHU JAHHU JIMYHO M3TPHUBAT (ailioBeTe, ChAbPIKAIIM JIUYHH
JaHHU.

/5/ Tlo wu3kIOYeHWe, ¢ TMHUCMEHa 3amoBe] aJIMHUHUCTPATOPHT Bb3Jara Ha JIpYyru
CIY)XHTENU Jla YHHWIOKaBaT OINpeAeNicHUTe IUYHH JaHHW. B 3amoBenra ce mocodyBa:
JUTBKHOCTUTE, HA KOWTO C€ BbB3jIara YHUIIOKABAHETO HA JIMYHUTE JaHHU Ha Perucrsp

,»CBKOHTPAreHTH ‘; CPOKBT, 32 KOMTO C€ Bb3JIara U peabT 3a YHUII0)KaBaHETO. B To3u ciyyai
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BB3JIaraliuTe YHUII0)KABAHETO HA JIMYHHUTE JTAHHH ca JUIBKHU J1a TH OOSBAT 32 MOBEPUTEITHA
uHpopManus U Ja 3a0paHAT TAXHOTO pasNpoCTpaHsIBaHe MOJ KaKBaTO M Ja € Gpopma U mpexn
KOTOTO M JIa €, KaKTO M J]a OCUTYpSAT MOANKCBAHETO Ha JEKJIapanus 3a MOBEPUTEITHOCT U
HEepasNpOCTpaHCHHE, U 3aIT03HABAHE C HACTOSAIINTE TIPaBUIIA.

/6/ 3abpaHsiBa ce CIY)KUTEIIM WU IPYTH JIMIIA U3BBH OMPEIeIICHUTE KaTo 00padoTBaIu
JMYHY JaHHU Ja ONpPEAeNAT 32 YHUIIOKABAHE U J]a YHUII0)KAaBaT JIMYHUTE JaHHU B Peructop

,»CBKOHTpareHTH .

PA3JIEJ XII

JOCTBHII A0 UYXKAU TNYHU JAHHAU

JocThn HA IbPKABHU U 001IECTBEHN OPTraHHU

Ya. 35. /1/ Jocten a0 nu4yHUTE NaHHU B Peructsp ,,CbKOHTpareHTH HMMaT BCUYKH
IbPYKABHU WM OOIIECTBEHU OpPraHH, KOUTO MO CHJIaTa Ha ClielMajieH HOPMaTUBEH aKT UMar
MpaBo Ha TaKbB, BKIIOUUTEIHO, HO HE camo: Komucus 1o 3amura Ha JIMYHUTE JaHHU, OpTaHu
Ha CIIEJICTBHETO, NMpPOKypaTypaTra, cbjaa, JlbpkaBHa areHIus 3a HalUMOHAJIHA CUTYPHOCT,
Hanmnonanna arenius no npuxoaure, M3nbiaHuTenHa areHnus ,,[ 1aBHa MHCIIEKIHS 110 Tpyaa‘“,
TEXHHUTE CITYKUTENU, MUHHUCTEPCTBO HA BHTPEIIHUTE PAOOTH U T.H.

/2] AIMUHHCTPATOPBT € JUIBKEH J1a OCUTYPSIBA TIOUCKAHMSI OT IbP’KABHUTE OPraHu B
Kpbra Ha TEXHUTE KOMIETEHTHOCTU JIOCTHII 10 IMUHUTE JaHHU B Peructop ,,CbKOHTpareHTH”
0e3 MICMEHO WK YCTHO pa3pelieHne OT CTPaHa Ha TEXHUS TUTYISIP.

/3/ ocThIBT c€ MpeaocTaBs OT CHOTBETHHUS OOpaOOTBaIl JMYHHUTE JaHHH WIH
CITY’KHUTEJ, OTTOBApSIL 3a 3allUTaTa Ha JUYHUTE JaHHU B Peructop ,,ChbKOHTpareHTH .

/4/ JlocThIBT c€ MPENOCTaBsI 10 IOCOYEHUTE OT OpPraHa JIMYHU JaHHU U JOKyMEHTHUTE,
KOUTO TU ChIbPKAT.

/S/ B cinydanTe, KOrato no npou3BOJCTBA, BOJACHU OT WJIU CPEIy aIMUHUCTPATOpa, UMa
Ha3HAYeHW EeKCIIEePTH3H, JOCTHI Ha CHhOTBETHOTO BEUIO JIMLE/JIHIA C€ JOMYyCKa camo IMpu
NpEACTaBsIHE Ha W3PUYEH JOKYMEHT, M3XOJSIl OT OpraHa, Iped KOHTO CBHOTBETHOTO
MIPOU3BOJICTBO € BUCSAIIIO, B KOETO C€ MMOCOYBA BUIBT U 33/1a4UTE HA Bb3JI0KEHATA EKCIIEPTHU3a

HJIM BUABT U €CTECTBOTO HA JIUYHUTEC JAaHHU U BUABT U €CTCCTBOTO HA JOKYMCHTUTEC, KOUTO I'
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ChIBPIKAT M CJe] MOJNICBAaHE Ha JCKIapanus 3a KOHQHUICHINATHOCT OT CTpaHa Ha BEHIOTO
muue /ITpunoxenne Ne 3/.

/6/ locThI'BT CE MPENOCTaBS CIIEM YBEIOMIBAHE HA a]MUHUCTPATOpa, KOMTO NpELeHsIBa
3aKOHOCHOOPA3HOCTTa HA MOWCKAHMSA JOCTBI C OIJIEJ HATWYMETO HAa CHOTBETHHUTE JHYHU
TaHHHU.

/7] IOKyMEeHTUTE ce MPEeNOCTaBAT JUYHO HA JUTHKHOCTHUTE JIMIA W IO HAYMH,
rapaHTHpall, 3aluTaTa Ha JMYHUTE JAHHUTE B TSX.

/8/ TIpaBOTO Ha JOCTHIT HA THKHOCTHH JIMIIA OT IHP>KaBEH UJIU OOIIIECTBEH OpraH CTaBa
B IIPUCHCTBHUETO Ha CIECJHUTE JUTHKHOCTH: ACUCTEHT MJIAJIIIHN CIICIIHAIUCT YOBEIIKH PECYPCH,
MUY CHEIHMATIMCT YOBEUIKH PECYPCH, CIIEHUATUCT YOBEIIKH PECYPCH, THUM JTUAEP, KOUTO
HE BB3NPENATCTBAT JEHHOCTTAa HA KOMIIETEHTHUTE OPraHH, a pealu3upar 3aIbJDKCHUsATa Ha
aZIMIHHCTPATOpa, CBBP3aHM C ONa3BaHE M 3allWTa Ha IPEJOCTaBEHUTE JMYHHM JAaHHHU II0

CMHCHJIA Ha 3aKOHA 3a 3aliyMTa Ha JWYHUTC JaHHH.

PA3JIEJI XII

ITIPABO HA JA0OCTBHII, HA KOPUI'MPAHE, HA BB3PAXKEHUE, HA
3AJIMYABAHE HA JIMYHU JAHHU

IIpaBo Ha JoCTHN 10 COOCTBEHUTE JUYHHM JAHHHU

Ya. 36. /1/ Bcesko nuue, 4YMUTO JMYHM JaHHUM ce€ Hamupar B Perucrsp
,»CBKOHTPAareHTH ’, UMa MpaBo Ha JOCTBHII, HA KOPUTHPAHE, Bb3PaKEHUE U Ha 3aIMYaBaHE.

/2/ JlocThIl A0 JUYHHUTE CH JaHHU, KOPUTHPAHE HA CHOPAHUTE W ChXPAHSIBAHU JIMYHU
JAaHHU, BB3pak€HHE Cpellly ChOMpaHe Ha JIMYHWUTE JAHHU U 3ajJu4aBaHe Ha CbOpaHUTE U
CBbXpaHSBaHU JMYHU JAHHU MMAT: (PU3UYECKUTE JHIA-ChbKOHTPAreHTH; (PU3NYECKHUTE JIUIa-
3aKOHHHM TMPEJCTaBUTENIM Ha CHKOHTPAreHTH; (UIUYECKUTE JHMIA-ITBIHOMOIIHUINA Ha
CBHKOHTPAreHTH, CIyKUTEIU Ha CbKOHTPAreHTH; (U3NYECKUTE JIMIA, KOUTO ca Jajdh CBOETO
U3pUYHO ChIVIACHE 3a ydyacTHe B MOAOOp MM Jpyra (opmMa Ha MpPOydyBaHE B PaMKUTE Ha
peasi3upaHaTa 3aKOHOBa JAEWHOCT M 3aKOHOBUS uHTepec Ha ,,TanbHT XbHTHP® OO/L;
¢u3nUeckuTe JIMIA, KOUTO ca y4acTBaIM B 1Moadopa W/Wiu B Apyra (opma Ha MpoydBaHE B

U3IIBJIHEHHUE Ha JI0rOBOP MeXAy AJIMUHUCTPATOPa U HETOB ChKOHTPAreHTa.
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Ya. 37. /1/ JIunero, KOETO MCKa JOOCTHII WJIM KOPUTHpAHE, Bb3pa3sdBa WU HCKa
3aJM4aBaHe, Cie/lBa Jja r'o 3asBU JIMYHO.

/2/ JIuueto nomeiaBa 3asBICHUE 32 JOCTBII, KOPUTHPAHE, Bb3PAKEHUE WM 3AJIMYaBaHE
1o YTBBPJCH OT agMuHucTpaTopa odbpazer /I1puioxenue Ne 4/,

/3/ 3asBneHneTo € B mrucMeHa ¢GopMa U UMa CIAEAHOTO ChAbpKAHUE:

1. meto, aapeca u Ipyru JaHHHU, KOUTO ca HEOOXOIUMHU, 32 ]a MOKE aJIMHHICTpaTOpa
na ro uaeHtudunmpa. MuHbopManuss OTHOCHO akTyalHHsS aJpec /KOWTO € M TaKbB 3a
KopecnoHaeHIus/, TenedoH, (hakc u T. H.

2. [locoyBaHe Ha MPaBOTO, KOETO MCKA Jla YIPakKHU, U ONMKCaHUE HAa MH(pOpMaIUATa,
KOSITO MCKa JIa TOJy4H, Ja ObJe KOpUTHpaHa, CPEIly KOSITO Bh3pa3sBa WM HCKa J1a Oble
3aJIMYEHA.

3. Iloxmuc, maTa Ha IMogaBaHe HA 3asBIICHHUETO.

/4/ 3abpaHsiBa ce TPEIOCTAaBIHETO HA JOCTHI, KOPUTHPAHETO, BB3PAKEHUETO H
3amM4aBaHeTo 0e3 3asBJICHHE, OMMBIHEHO M0 HAJICKEH HAYUH.

Y. 38. B ciiyyauTe, KoraTo JHMIETO UCKa JOCTHII, IOCOYBA U MpeArnodnTaHara popma
Ha JIOCTBIIA JI0 JUYHUTE CH JaHHU, KAKTO CJIe/IBa:

- yCTa CIIpaBKa;

- MUCMEHA CIIPaBKa;

- JINYEH Tperyie]] Ha TOKYMEHTUTE, B KOUTO C€ ChAbPKaT;

- MPEOCTaBsSHE HA TAHHUTE HA XapTHUEH WU MO €JIeKTPOHEH IbT.

Ya. 39. /1/ Jlumero, KOETO HMCKa AOCTHI, MOXKE Ja MOJaJe 3asiBICHUETO Ype3
'BJIHOMOIIHUK.

/2/ JIutieTo mMombJIBa MBJIHOMOIITHO 110 YTBBPJIEH OT aJIMHHHCTpATOpa 00pasell.

/3/ TI'bTHOMOIIIHOTO TPsIOBa J1a € B OOMKHOBEHA MUCMeHa (hopMa U J1a UMa ChIbpiKaHUE:

1. Umeto, agpeca u Ipyru JaHHU, KOUTO ca HEOOXOIMMHU, 3a J]a MOXKE aIMUHHUCTpAaTOpa
J1a UIeHTU(UIUPA YITHBITHOMOIIEHOTO JIUIIE.

2. B Hero u3puyHO ce nocoyBar:

a/ TaHHUTE Ha JIMIIETO, KOETO Ce YIIBJIHOMOIIABA J1a MOAa e 3asBICHHUE Tpe] ,, [ albHT

XbHTBHP OO/] 32 n0oCTHII,
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0/ 3a TOCTBIT 1O KAKBH JIaHHU C€ YITBJIHOMOIIaBa Ja MoJajae 3asBieHue npe] ,, [albHT
XpHTBHP" OO/

3. la e moanucaHo OT yI'bJIHOMOULIABAIKA U Aa € AATUPAHO.

/4/ JIuueto, KOEeTO oAaBa 3asBJICHUETO MPEICTaB OPUTHHAIHO ITBJIHOMOIIHO, KOETO
0CTaBa MpH aIMUHUCTPATOPA.

/5/ 3a0pansiBa ce NOCTBI 1O JIMYHM JAHHM B CIy4aid, ye KbM 3asBJICHHETO HsAMA
IPUJIOKEHO OPUTMHAIHO ITBJIHOMOIIIHO.

Y. 40. /1/ Beako nuiie iMa npaBo Ha AOCTHIT A0 YYKIW JIMYHU JAHHHU, HAMUPAILU CE
B Peructsp ,,CbKkOHTpareHT!”, IpH CliazBaHe Ha peaa no Hactosiuute [IpaBuna.

/2] JInuero, KOETO MCKa JOCTBII, MONBJBA 3asABJIECHUE 3a JOCTBI IO YTBBPAEH OT
aaMuHuctpartopa obpasen /IIpunoxenue Ne 4/. B Hest ocBeH HEOOXOAMMOTO ChIbp)KaHUE,
3aIBJDKUTEIIHO CE€ MOCOYBA M NMPUYMHATA, TIOPAAM KOATO MCKAa JIOCTBHII A0 UYXKAUTE JUYHU
naHHu. @opMynupoBKaTa ce mpaBu B CBOOOIEH TEKCT, KaTO Ce MOCOYBa KaKBU MTpaBa YepIiy OT
YYXXAUTE JTUYHU JAHHU W/WUIU KaKBU 3aIbJDKEHUS U3ITBIIHSBA.

/3/ JInueTo, 10 YMUTO JaHHU C€ UCKa TOCTBII, TO pa3peliaBa NucMeHo. B pa3pemienuero
TpsiOBa J]a ©Ma CIeAHUTE aTpUOyTH: UMETO Ha JIUIETO, MOAMNKC U J1aTa, MOCTaBEHU JIMYHO OT
HEro; JUYHWUTE JIaHHU, O KOUTO C€ JlaBa JOCTHII U MMEHaTa Ha JHUIETO, Ha KOETO ce JaBa
JOCTBII.

/4/ ATMUHHCTPATOPBT € JUIBKEH J1a IPEeI0CTaBU MOMCKaHMs JOCTHII M O€3 pa3pelieHne
Ha TUTYJIIpa HA JAaHHUTE BbB BCSIKA €/1HA OT CIEIHUTE XUIIOTE3U:

1. JIluunute naHHu ca HEOOXOIUMHU, 3a Ja Ob/ie 3aIUTEH )KUBOTA U 3[IPABETO Ha TEXHUS
TUTYJISIP.

2. CbCTOSTHMETO Ha TUTYJIIpa HE M103BOJIsIBA TOM Ja Ja/ie TUCMEHO pa3pelleHue.

3. JluuHuTe AAaHHU ca HEOOXOJMMH 3a LEIMTE HAa HAYYHHM M3CIEABAHUS WM 32
CTaTHUCTUYECKU IIEJIU U CE MPEAOCTaBAT AHOHUMHO.

4. OOpaboTBaHETO € HEOOXOAUMO 3a peaju3upaHe Ha 3aKOHHUTE HWHTEPECH Ha
aAMMHMCTpATOpa Ha JIMYHU JIaHHU WK Ha TPETO JIMLE, HA KOETO CE pa3KpuBaT JaHHUTE, OCBEH
KOTaTO MpeJI Te3H HHTEPECH MPEUMYIIECTBO UMAT HHTEPECUTE Ha (PU3NYECKOTO JIUIE, 33 KOETO

C€ OTHACAT JaHHUTC.
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/5/ JIutieTo, KOETO UCKa AOCTHIIA, JOKAa3Ba HAIMYUETO HA KOHKPETHATA XUITOTE3a, KaTo
npnnara KbM 3a4BJICHHUCTO CBHOTBCTHHUTC ,Z[OKYMGHTI/I /6OJIHI/I‘IGH JIUCT, CM’preH aKT,

YIOCTOBEpPEHUE 32 HACTEAHHIIN U T. H./.

Perucrsp 3a 10cThI, KOPUTHPaHe, Bb3paKeHUe HIH 32 IMYaBaHe HA JIMYHU JAHHH
B Perncrbp ,,CbKOHTpPArenTn”

Y. 41. /1/ PeructbpbT NpeCTaBiIsiBa KHUTA /TETPAaKa/, B KOSITO OTACTHUTE CTPAHUIN
ce HOMEpHpAaT U 3aBepsiBaT ¢ MOMKC U Ieyar.

/2/ PeructbpbT 3a JOCTBI, KOPUTUPAHE, BH3PAKECHUE WU 3aJMYaBAHE HA JIMYHUTE
naHHU B Peructsbp ,,CbKOHTpareHTH” ChAbpXKa:

1. I'padpa ,,Homep u nara” - 3asBICHHETO C€ 3aBeX/Ja C MOPEISH HOMEP U C JlaTara Ha
IOCTBIIBAHE, KaTO BCAKO 3asBJICHHUE CE€ BIMCBA C BXOJAL] HOMEP, KOMTO 3amo4Ba OT €1HO, 0e3
Jla ce MpoIycKaT NOPEIHU YUCIa.

2. I'pada ,,Fime u moanuc Ha 3asBUTENS’, CHCTOSINA C€ OT JIBE KOJIOHH — B ITbpBaTa
KOJIOHA C€ [T0COYBa JIMIIETO, KOETO M0/aBa 3asiBIICHUETO U CHILOTO YAOCTOBEPU TOBA C JIUYHO
HojlaraHe Ha MOAMNHUC BbB BTOpaTa KOJIOHA.

3. I'pada ,,YBenomiienne”, ChCTOSINA CE OT JIBE KOJIOHU — B ITbpBATa C€ BIMCBA /1aTaTa,
Ha KOSITO JIMLETO TpsiOBa JIMYHO Ja MOJy4d HH(POpMAlIMATa W JMIETO ce MoanucBa. BbB
BTOpaTa KOJIOHA JIMLETO, YIIPaKHUJIO ITPaBOTO CH, CE€ MOIUCBA.

4. I'pada ,,OTKa3z” ce mocoyBa JaTata Ha HETOBOTO BPBhUBAHE U C€ yOCTOBEPsBA (aKTa

Ha CaMOTO BPBHUYBAaHC.

ITopaBaHe Ha 3asIBJIEHHETO

Yu1. 42. /1/ 3asBieHusTa 3a JOCTBI, KOPUTHPAHE, Bb3PAKEHUE WM 3aJMYaBaHE Ha
auyHuTe JaHHu B Peructwvp ,,ChkoHTpareHTH ce nogaBar B TambHT XbHTHp OO/l u ce
3aBEeXJAT OT CIEIHUTE [UIbXKHOCTH: ACHCTEHT MJAIIIM CHELMAIMCT YOBEIIKH DPECypCH,
MJTQJIIIM CTIEHUATNCT YOBELIKH PECYPCH, CIELUAINCT YOBELIKU PECYPCH, TUIM JIUAEP

/2] Besiko 3asiBIEHUE CE 3aBEK/Ja U I10JIydaBa BXOJSII HOMEP U ce BHcBa B Peructsp

3a JOCTBII 4O JIUYHHUTE JAHHU.
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/3/ 3asBieHuATa Ce ChXpaHsBAT U KJIacUpaT B MAIKH, OTJCIHO OT APYTUTE JOKYMEHTH
noctbnBauy B TanrbHT XbHTEP OO/]
/4/ 3asBineHusITa Ce NA3AT B OT/IEIHA [TAIIKa B 3aKOHOBO YPEJEHUTE CPOKOBE, CIIE] KOETO

CC YHUIIOXKaBar.

3aab/KeHHe 32 YBeJOMsIBaHe

Y. 43. /1/ Cnien karto 3asiBIeHHETO Ob/I€ 3aBEACHO, JHUIIETO CE YBEIOMSBA Ha KOs JaTa
Jla ce sIBU, 3a JIa oJIyYr HHGOPMAIIHS 32 YIIPaXHEHOTO MPaBo.

/2/ CayxuTen, W3MBIHABAIL HAKOS OT CIECIHUTE JJIBXHOCTH ACUCTEHT MUIIAIIIN
CIELUATUCT YOBEUIKA PECYpPCH, MIAAIIM CHELUUATUCT YOBEUIKU PECYPCH, CIELUATUCT
YOBEIIKH PECYPCH, THIM JIUJEp yBEIOMSBAT JIMIIETO 3a JaTara, Ha KOSTO TpsOBa Ja MOIydu

uH(pOopMalKATa 32 YIIPaXKHEHOTO MPaBo.

IIpenenka 3a 3aKOHOCHOOPa3HOCTTA HA 3asIBJICHHETO

Yu1. 44. /1/ Cnen 3aBex1aHETO Ha 3asBJIEHUETO B Perucrepa ce mposepsiBa HEroBaTa
JIOIYCTUMOCT M 3aKOHOCHOOPa3HOCTTA Ha MOMCKAHUS JOCTBII.

/2/ AAMUHHUCTPATOPBT € JThKEH:

1. Jla mpoBepu nanu NOJANEHOTO 3asBICHHE OTroBaps Ha (HPOPMAIHUTE 3aKOHOBH
W3MCKBaHUS /TIONBIIHEHO € B ChOTBETCTBUE C YTBBPJEHATA OT aJMUHUCTparopa ¢popma; KbM
HEro ca MNPUJIOKEHHM IThJIHOMOIIHO, MUCMEHO pa3pelleHne, IOKYMEHTH, HEeOoOXOAMMHU 3a
JIOKa3BaHE Ha OCHOBATEJIHOCTTA U T. H./;

2. Jla mpoBepHu anu NOJAJEHOTO 3asBJIEHHE OTrOBaps HA MaTEpUATHHUTE 3aKOHOBHU
U3MCKBaHUS

/3/ TlocoueHuTe B MpenxoHaTa ajJuHes MPOBEPKU M/UIIM NMPELUEHKH Ce U3BBPIIBAT OT
CIIEAHUTE JIBKHOCTH: ACUCTEHT MIIAJIIM CIELUAIUCT YOBELIKU PECYpCH, MIIAIIN

CHEIHNAJIMCT YOBEIIKU PECYpPCH, CIIEIUATIUCT YOBEIIKH PECYPCH, TUIM JIUIEP

3aab/KeHusl Ha aIMUHUCTPAaTOpa
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Y. 45. /1/ AIMUHUCTPATOPBT € JUThKEH J1a pealiu3rupa NpaBoOTO Ha JIMIIETO, KOraTo UMa
3aKOHOBO OCHOBAHHE 3a TOBA.

/2] ATMUHHUCTPATOPBT UMa MPABO J1a MPEAOCTaBU MOUCKAHUTE JaHHU B Ipyra ¢opma B
CIIEAHUTE CITy4yau:

1. Cna3BaHeTo Ha MOMCKaHaTa OT 3asBUTENs (opma OM J0OBesla O HENpPaBOMEPHO
o0paboTBaHe Ha HH(POPMALIUATA.

2. HsaMa TexHMYeCKa BH3MOXKHOCT 3a ClIa3BaHe Ha MOMCKaHaTa Gopma.

TexHuvecko 3aTpy/iHeHHE NPHU NPEIOCTABAHETO HA JOCTHI

Yu1. 46. I1o cmuceia Ha 33J1/] TexHMUECKO 3aTpyAHEHHE 32 AIMUHUCTPATOPBT € BCAKA
€IHa OT CIEAHUTE XUIIOTE3U:

1. [IpenocraBsiHe Ha MOBeYE OT 2 OPOS KOMHS OT MMOUCKAHUTE IOKYMEHTH;

2. [IpenocraBsiHe Ha MoKcKaHaTa HH(OPMALIHS 110 €IEKTPOHEH IIBT.

OTka3 Ha MOUCKAHHUSA A0CTHI

Ya. 47. /1/ B cnyyaii, ye AAMUHUCTPATOPBHT HAMA MPABO Ja MPEAOCTaBs MOUCKaHaTa
UHpOpMaLUs, CIEIHUTE ITBXKHOCTH: ACHUCTEHT MIIAJIIN CIELHUATUCT YOBEIIKH PECypCH,
MUTAJIIIY CHEIMATINCT YOBEIIKH PECYPCH, CIICIIHATTUCT YOBELIKU PECYPCH, THUM JIHJIEP ChCTABST
0TKa3 1o yTBbpaeH oopasen /[Ipunoxenne Ne 5/.

/2/ OTka3bT TpsiOBa 1a OTroBaps Ha CIEIHUTE U3UCKBAHUS: J1a € B MUCMeHa ¢popMa U Ja
ChIbpXKa CIEIHUTE aTpUOYTH: KOM JaHHM; MOpajd KakBa MPUYMHA M HA KaKBO IMPaBHO
OCHOBaHME c€ OTKa3Ba Ja ObJaT MpelOoCTaBEHH, KOPUTMpaHH, WIH MPUYUHUTE
aJIMUHUCTpATOpa Ja OTKaXe Ja crpe Aa o0padoTBa WM Aa 3aJM4H; OpraHa, Ipea KOroto, u

CpOKa, B KOINTO MOKe Ja ce 00xkaliBa 0TKa3a.
BpbuBaHne Ha yBeoMJIeHHe /0TKA3/ WK NpPe0CTaBsIHe HA MH(OpMALIUATA.

Y. 48. /1/ Besiko eHO yBeIOMIICHHE MITH OTKa3 3a MpelocTaBsHe Ha HHpopManusara

CC BPBHUBAT JIMYHO HA JIMLICTO, KOCTO € 3asABUTCII HA JOCTHIIA O JIMYHUTC JaHHU.
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/2/ YBENOMJICHMETO WM OTKa3bT CE€ BpPBUBA OT CICIHUTE JJIBKHOCTHU: ACUCTEHT
MJIQ/IIIN CIICHUATUCT YOBEUIKH PECYPCH, MIIAJIIIH CIICIIUAIMCT YOBEIIKU PECYPCH, CIIELUATTUCT
YOBEIIKU PECYPCH, TUUM JHUAEP, MEHIKbP B 14 THEBEH CPOK OT MMOJTy4yaBaHE HA 3aBICHHUETO.

/3/ YBenomiaeHueTo /0TKa3bT/ ce BphUBa MO CICTHUTE HAUMHH:

1.Cpenry nonarase Ha MOJINKUC Ha 3asIBUTEIISI B PETUCTHPA.

2. o momara cpenry odpaTHa pa3nucka.

/4/ Tlpu BpBbUBaHETO ce BIUCBA B peructwvpa B I'padara ,,YBenomnenue” uin ,,Otkas”

HOMEpa Ha 0OpaTHATa pa3MmucKa U jgaTaTa, OTOC/IsI3aHa Ha Hesl.

Oo0:xanBane

Y. 49. Ilpu mapymenue npasata no 33JI/1 Ha ¢uznyeckoTo nuIe, ChIIOTO UMa MpaBHA
BB3MOKHOCT:

1. na ce3upa Komucusra 3a 3amura Ha TUYHUTE JaHHHU 4pe3 Kanlda B €IHOTOIUIICH CPOK
OT y3HaBaHE Ha HAPYUIEHUETO, HO HE MO-KBCHO OT MET T'OAUHU OT U3BBHPILIBAHETO MY;

2. na oOkanBa JEHCTBUATA HA AAMHUHHCTpPATOPa Npe] ChOTBETHUS aIMAUHUCTPATUBEH Ch

WM Tipesl BEpXOBHUS aAMUHUCTPATUBEH ChJI MO OOIIMTE MTpaBUiIa 3a MOACHIHOCT.

PA3JAEJ XIV

SAKIIIOYUTEJIHA PASITIOPEIBA

Y. 50. /1/ IpaBunara Bnu3at B cuiia ot 01.05.2018 u ciex kaTo BCUUKY JTUIA, 32 KOUTO
TS Ch3/]aBa CYOCKTUBHU MPaBa U 3aIbJDKEHUS CE € 3all03HAAT C TSIXHOTO ChIIbP>KaHUE.

12/ ,TanbuT XBbHTHP® OO/ MMa 3agbKeHUE Aa TOBEIE N0 3HAHHETO HA BCUYKHU

CJ'Iy)KI/ITe.HI/I/ U3ITBJIHUTCIIN HACTOAIIUTEC B’prGI_HHI/I IpaBujia.

Y. 52./1/ Konust ot Te3u BrTpeninu npasuiia ca Ha pa3nookKeHUEe Ha CITYyKUTEITUTe

B ,, TarbHT XBHTHP OO/]
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NHOOPMALIUA

3a

npunazane na Peznamenm (EC) 2016/679 na Eeponeiickus napaamenm u na Coeema om 27 anpu

2016 200una omnocrHo 3auumama Ha (puzuyecKkume JuUUa b6 Pb3KA C 00padomearemo Ha JuYHU

OaHHU U OMHOCHO CE80000HOMO OGUIICeHUe HA MAKUEA OAHHU U 30 OMMAHA HA OUPEeKmued

95/46/EQ, 3akona 3a 3auiuma Ha JUYHUmME OAGHHU U NOO3AKOHOGUME HODMAMUEHU AKMOE6e HO

Hez060mo npunazane u evmpewinume npaeuna u noaumuxa na Taronum Xovumovp OO ¢

Kauecmeomo My HA QOMUHUCMPAMOD NPpU U N0 NO0600 peanu3upane Ha noodvop uiu opy2o

nPOYYBAHE 8 U3NBIHEHUE HA 002080D C 8b310HCUME U C Uel 0b0eul0, 8b3MONCHO YUPEOsABaHe Ha

MpPY0060 NPAGOOMHOULEHUE MENHCOY 8D3NN0NCUMENA U CYOEeKma HA TUYHUME OGHHU.

»larbHT XBHTHP OO/l Bu wmHbOpmHpa, ye M0OpPOBOJHO MPETOCTABEHUTE 3a IENUTE Ha
U3BBPIIBAHMS I0J00p WITH APYro MPOYYBAHE KaTo YacT OT HEroBaTa 3aKOHOChoOpa3Ha JeHHOCT H/HIH
10 cUJIaTa Ha JOTOBOP C L€ BB3MOXKHO YUpEAsBaHE Ha TPYAOBO IPABOOTHOLIEHHUE C BB3JIOKHUTEINA ca
JUYHY U TTONAAAT 07 CTICIIMAJICH PEKUM Ha 3aIuTa 1o cMuchia Ha Permament 2016/679 u 3akona 3a
3alUTa Ha JIUYHUTE JaHHU. JIoOpOBOJIHO MpeAocTaBeHUTe JUYHU JaHHU Ce ChOMpAT, ChbXpaHABaT U
00paboTBaT camoO 3a MOCTUraHE Ha 3aKOHOBO IO3BOJICHH €M M 32 peaju3upaHe Ha 3aKOHHUTE
MHTEpEeCH Ha aJ]MHUHUCTPATOPA HA JTUYHUTE JaHHH, CBbP3aHU C HEroBaTa JEHHOCT 1O 1Moadopa 1/ uiu
npyru (opMu Ha 3aKOHOCHOOpazHo npoyuBane. C Bamero uzpuyHo ceriaacue ,, TansaT XBHTHP OO/
00paboTBa, ChbXpaHsBa, U3M0JI3Ba U apXUBUPA JOOPOBOIHO MPEIOCTABEHUTE JIMYHU JAHHU B PAMKUTE
Ha 3 rOJMHU OT JaTara Ha ChIJIACUETO, KOraTo HsMa 3aKOHOB CPOK, KOMTO Ja ypexaa U Ja rapaHThpa
TAXHaTa CUTYPHOCT M OIIa3BaHE B TaiiHa.

,» 1arbHT XbHTHP OO/l mHbopMHUpa M JHLIATA, YUUTO JUYHU JTAHHHU Ca MPEIOCTaBEHU ce
cprinacsiBar, 4e ,,TanrbHT XBHTHP® OO/ mpemocraBs JUYHUTE JaHHW Ha ObpP)KaBHU OpPraHU M
MHCTUTYIIMH, WM TPETH JIMIA, KOTaTO MMa TaKOBa 3aJbJDKEHHE IO CujaTa Ha 3aKOH, WIH €
HEo0X0/IMMO 3a pealn3upaHne Ha Barmre npaBa v 3aKOHHHM MHTEPECH KaTO YYaCTHHK B ITO00pa C Led

OBJIe1110, EBEHTYAITHO yUpesBaHe Ha TPYJOBO MPABOOTHOIICHUE.
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,»TarbHT XBHTHP OO/ nHbOpMHpa NMHIaTa, YUUTO JIMYHHA JAHHU ca TIPEIOCTABEHH, Y€ TIPH
CITa3BAHC HAa HCTOBUTC BBHTPCIIHU IIpaBuJia, JUIaTa UMAT IIPAaBO HAa JOCTHII U MMPABO HA KOPUTHUPAHC HA
TCXHUTC JIMYHU [JaHHU, IPaBO Oa 6’[:,Z[aT 3AJIMYCHU, KAKTO W HMAT HOpaBO [Jda BbB3pA3AT CPCINY
00paboTBaHETO, MPEJOCTABSIHETO M PAa3KPHUBAHETO HA TEXHUTE JMYHU JAHHU 3a PA3IM4HU OT TYK

ITOCOYCHHUTC LICIIN.

HPUT0KEHUE No 4
Ho
...................... BX.No
3ASBJIEHUE
T ettt ettt a e et ettt ———————tattttar——_

/coO6¢cTBEHO U haMUITHO UMe/

C JTMYHA KAPTA NO..oooiiiiieeiiiiiee e

/ ecmpykmypa — H{upexyus, Omoen, L{ex u m.n./

3asBICHUETO CE€ MOaBa JMYHO/UPE3 YITHIIHOMOIIICHO JIHIIE.

/HessipHOMO Cce 3auepmasa/

3asBICHUETO € 3a JIOCTHII JI0 JIMYHU JIaHHH/ 32 KOPUTHPAHE HA JIMYHU JTaHHU/ 32
BB3pAKECHHE Cpely 00padoTBaHe HA JIMYHU TaHHU/ 3a 3aJIMYaBaHe HA CYOCKTa Ha TUYHHUTE
JIaHHU /HEBSIPHOTO Ce€ 3a4yepTaBa/

1.Momnst na Mu Ob€ H3rOTBEHA/OCUTYPEHA/:
VYcrHa cripaBka
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ITncmena crpaBka

[Ipernen Ha JaHHUTE OT JIUYHOTO JOCHE

KOTHE OT ..o JIOKYMEHTH.

/Mons, nocoueme uckanama om Bac ungopmayus, kamo noopoono enuuieme uooseme
00KyMeHmu, 00 KOumo uckame 0ocmuvna./

JIndHUTE TaHHU ca HEOOXOAMMH, 32 J]a MOCIYXAT Mpe.l

/Mons nocoueme nped koo u ¢ kaxea yen oa Bu neobxooumu nuynume oanuu/

2.Mons na ObAaT KOPUTUPAHU CIICAHUTE JTUYHU TaHHU:

/Mons, nocoueme sudoseme auyHu OAHHU, KOUMO UcKame Kopusupaue /

3.BB3passiBam cperry 00paboTBaHe HA CICAHUTE JTUYHU JaHHH:

/Mons, nocoueme sudoseme auyHu 0anHu, 3a yuemo obpabomeane gv3paszagame /

4.Vckam na Ob1a 3a1M4eH KaTto cyOeKT, YNUUTO JIMYHU JaHHU 00paboTBare.
TIPHTTOTKEHUSI: ..vvveeeeniiiieeeiiieeeeieeeeesiteeeeenreeeeesireeesennnaeeeennnes
Hara................. ST:T: 12374 U<k SR UURRURURN

/Hnpopmayusama no-0ony ce nonvasa om ONbHCHOCMHOMO iUye npu

AOMUHUCMPAMOPA HA TUYHU OAHHU/
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710

/BriicBat ce Umenama na saseumers/

OTKA3

H3X. NO uueeceeeeeeeeeee TIAT Aveereennnneeenoonns

Or: . CEUK oo , CbC CeTANIMIIIE U aJpec Ha
YIPABICHHE B TP uvveeenneneernnnneennnnnns , IPEACTABISABAHO OT....vennvannnnn
VBenoMsaBaMe BH, ue Ha OCHOBAHHME 3aSIBICHHUE 38 ....oovvveeieeeeeiennnnnnn, /nocousame
8U0a HA NPABOMO, KOEMo e OUl0 NOUCKAHO 0a Oboe ynpadichero/ BX. Ne.....naTa............c......... ,
HA OCHOBAHHUE....cevnneeeeeeeeeeeeeeeeeeeeeeeeenannns 33JIJ1 v mopaay cieaHUTEe NPUIUHU:

JITBKHOCTHO JIAIIC: ......evvieeeeeeeeeeenrrreeeeeeeenns SAABUTEIL: «eveeeeeeeeeeeeeeee e,
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